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ABSTRACT 

Since May 7, 1947, the Tuition Assistance (TA) 
Program has been the principal vehicle for helping enlisted active 
duty servicemembers afford the costs of participating in college 
programs and courses. Data from recent studies indicate strong and 
consistent associations between participation in the TA program and 
retention in the military as well as a strong correlation between 
perticipation and enlisted promotions. A historical search of 
legislative actions shows Congress's clear endorsement of the 
military's initiatives to provide voluntary adult and continuing 
education to se- ^^icemembers — education that is "in addition to" 
military training. A long and continuous chain of enabling 
legislation allows the military to use Department of Defense (DOD) 
appropriated funds for payment of tuition for off-duty training or 
education. The TA program is integral to the Voluntary Education 
Program for Military Personnel as presented in a DOD directive that 
military services implement by establishing and maintaining voluntary 
education programs within their specific services. Efforts are 
underway in some major Army commands to mingle education and training 
functions. If funds and personnel resources appropriated by Congress 
for the voluntary education programs in the military services are 
used strictly for military training purposes, adult and continuing 
education in the military has been co-opted. (The document includes 
the following attachments: pertinent U.S. Code sections, excerpts of 
Congressional hearings and reports, the DOD directive. Army 
regulation 621-5 and a paper, "The DOD Tuition Assistance Program," 
by David Boesel and Kyle Johnson.) (YLB) 
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The Tuition Assistance Program in the Military 



by 

Clinton L. Anderson 

Introduction 

The Tuition Assistance (TA) Program has been the principal vehicle for helping enlisted 
active duty servicemembers afford the costs of participating in college programs and 
courses since May 7, 1947. The significance of the TA Program is that servicemembers 
have the means to participate in college courses at minimum costs witfiout depleting the 
Veterans Educational Assistance benefits that the servicemember may be entitled to 
receive. The levei of support for Tuition Assistance is a clear barometer of a military 
service's attitude toward educational development: when Tuition Assistance is reduced, 
enrollments decline. When it ceases, their soldiers, sailors, airmen, or marines simply 
feel that they cannot afford to go to school. 

The TA Program began by providing 100 percent of the tuition for military personnel 
enrolled in accredited institutions. Because of budgetary and other considerations, the 
U.S. Congress quickly placed limitations on percent of tuition that the military could pay. 
Currently, Congress limits payment of tuition assistance to 75 percent with up to 90 
percent for enlisted soldiers in grades E-5 and above with less than 15 years of military 
service. The Services can reduce the percentage of tuition assistance below the maximum 
allowed by Congress and place additional restrictions on the payment of tuition assistance 
due to fiscal necessity. In instances where specific military services have attempted to 
etminate tuition assistance or drastically reduce the percentage of payment, storms of 
protests have arisen from thousands of servicemembers. GenersJly, the Military 
Departments and Services maintain the 75 percent payment rate. 

Data from recent studies indicate that there is a strong and consistent association between 
participation in the Tuition Assistance Program and retention in the military, and strong 
and significant correlation between participation in the TA program and enlisted 
promotions (Boesel & Johnson, 1988). In a special Navy Report regarding the Tuition 
Assistance Ptogram, tfie two major conclusions were: 

Seventy-five percent of the TA users are prime retention candidates in the E-4 to E-6 
pay grades. For example, tl^e average TA user has been in the Navy over six years and 
has completed almost two years of college credit since enlistment 

The availability of TA was cited by a majority of the users as an important factor in 
their decisions to enlist and reenlist in the Navy; for many it was the deciding factor, 
TA is perceived as an entitlement or right Reductions in the level of assistance, as 
with any other benefit, have a negative impact on morale, consequently, the incentive 
to stay in the Navy (Naval Training Systems Center, 1988, p. 5). 



Legislative Intent and Sfaifiit<>s 

Based on a historical search of legislative actions, it is clear that Congress has endoi^d 
the military's initiatives to provide voluntary adult and continuing education to 
servicemembers that is "in addition to" militaiy training. Evidence includes a long and 
continuous chain of enablmg legislation allowing the military to use DoD appropriated 
funds for payment of tuition for off-duty training or education* The military requested 



axid received pemanent authority for the tuition assistance proeram to helo 

?n SST'ir P'^'^P*^ ^"^^"^^ ^«^ational s"bSffi,Sat they may 
(1) improve Aeir value to the service; (2) have an opportu^^ to con^ue civSL 
education while m the service; and (3) mate profitabteuse of &dr snaS^e " 

s7McesSub^n^n JN?% ^ A «/^«^''«/«to/rv«. Committee on the Armed 
services. Hubcommxttee No. 3. Washington. DC. Monday. June 21. 1954) 

Statutes show Congressional concern that servicemembers, whUe in service be "oivpn 

as 10 mcriMse their mihtary effiaency and enable them to return to civil Kfe hettpr 

mdmduak- asp.radons for academic education by wiKly uligiSr^ 

A more detailed historical profile of legislative actions foUows: 

J JJ^i^„"'l°!?"^ Washington recognized the need for piDvidine basic 

WafhW«^^.^r/*I°™^^ (Duffv 1983) 



ERIC 



2 



1916: The foundation of current in-service voluntary educatioii programs can be traced in 
the Army to a June 3, 1916 provision in Title 10, Section 1 176» authorizing "instruction 
of soldiers in addition to military training:"' 

In addition to military training, soldiers while in active service shall hereafter be 
given the opportunity to study and receive instruction upon educational lines of such 
character as to increase their military efficiency and enable them to return to civil life 
better equipped for industrial, commercial and general business occupations. Civilian 
teachers may be employed to aid the Army officers in giving such instruction, and 
part of this instruction may consist of vocational education either in agriculture or the 
mechanic arts. (Page 736, United State Code 1946 Edition, enclosure 1) 

1947-1948: War Memorandum No. 85-40-1, 7 May 1947, with Change 1, dated 2 
February 1948, is often cited as the forerunner document delineating policy on payment 
of tuition for extension courses taken by military personnel at a nearby accredited school 
or college during off-duty time. (See enclosure 2) At first, authorization was for 100 per 
cent payment of tuition, but Change 1 quickly reduced this authorization to 75 percent 

1952- Temporary Congressional authority for the conduct of the information and 
educational activities was given with respect to the Army and the Air Force in the act of 
June 5, 1952, in the following language: 

The Secretary of the Army is authorized, out of any moneys available for the 
Department of the Army, to provide for entertainment and instruction in connection 
with the welfare of enlisted personnel. (Act cited in Senate Report 1336 (83-2) 



1954- Senate Report 1336 (83-2) Armed Forces Information and Education Programs 
cites the purpose of the legislation was "to provide statutory authority to the three 
military departments for the conduct of information and educational activities for military 
personnel." Department of Defense previously had only temporary authority vdthout 
uniformity among its departments. With respect to the Navy and the Marine Coips, the 
only authorization for the conduct of information and education programs was contained 
in annual appropriations acts. Senate Report 1336 Enclosure 3) states: 

The witiiess from the Department of Defense pointed out that the Department wishes 
to continue to provide its military personnel vwth opportunities to increase individual 
ability through training and education.... 

The Subcommittee Hearing on S.3401, to Authorize the Furnishing of Information, 
Radio, and Television Entertainment, and Civilian Education for Personnel in the Armed 
Forces, and For Other Purposes, House of Representatives, Committee on the Armed 
Services, Subcommittee No. 3, Washington, DC, Monday, June 21, 1954, provides a 
record of the testimony of Major General H.N. Hartness, Department of Defense Witness 
m support of an act to authorize the furnishing civiUan education for peisonnel in the 
Armed Forces, and for other purposes. Excerpts from his testimony follow: 

I am sure all of you arc thoroughly in agreement that our service personnel must be 
well informed. When they come into the service they experience many changes from 
their former Uves; they have been separated from their families and friends; they arc 
m new surroundings, in a new setting; they undergo rigorous training; they may be 
committed to immediate participation in military action if the situation demands it 
They have a right to know why aU this has happened to them. TTiey must have a clear 



understanding of the principles of the democracy they have been called upon to 
defend. And they must be fortified against enemy propaganda* 



The education phase is designed to provide a program of academic and 
vocational subjects in order that service personnel may (1) improve their value to the 
service; (2) have an opportunity to continue civilian education while in the service; 
ana (3) make profitable use of their spare time. 

The educational opportunities made available by the Armed Forces have proved their 
worth from three points of view. The service profits by the man's improved 
performance of duty and his increased cq)ability for the assumption of greater 
responsibility, the man himself increases his chances of promotion; improves his 
prospects for civilian life after his service is completed; continues, though at reduced 
speed, his civilian education program; and makes profitable use of time that might 
otherwise be wasted or misused. The Nation benefits, since our democratic form of 
government requires educated citizens in the armed services as well as in civilian life. 

Later, in answering a question asked by Congressman Wilson, MG Hartness indicated 
that the appropriations for off-duty education is "not part of his (service member's) 
military training." (p. 5095) Congressman Wilson later expressed his support for this 
program by saying: 

It seems to me that this program is a good encouragement to the GI benefit program. 
We have been talking about the drop in enlisted men rates, and I think this sort of 
program might very well keep men in the service as long as they have this partial 
payment by the Government and some encouragement by the Government to 
complete their education, (p. 5101) 

Based at least in part on this testimony, the Congress authorized on May 13, 1954, the 
furnishing civilian education for personnel in the Armed Forces through tuition assistance 
funding. (See Enclosure 4 for a partial text of MG Hartness' testimony.) 

1991- Title 10, United States Code, Section 2007, provides the cunent legal basis for the 
payment of tuition for off-duty training or education. (See Title 10, Section 2007, as 
shown in both the 1991 and 1990 United States Code Annotated, Supplementary 
Pamphlets at enclosure 5. ) 



DoD Policy 

The Tuition Assistance Program is integral to the Voluntary Education Program for 
Military Personnel as presented in DoD Directive 1322.8, July 23, 1987. Military 
Services implement this Directive by establishing and maintaining voluntary education 
programs within their specific Services. DoD Directive defines ^Tuition Assistance" as 
follows: 



Funds provided by the Military Services to active military personnel to pay a 
portion of the charges for voluntary education programs. 

"Voluntary Education Programs" are defined as **programs of study in which Service 
members elect to participate." Enclosure 2 of DoD Directive 1322.8 provides additional 
direction to the military services with regard to the establishment of "Voluntary 
Education Programs:" 



Each Military Service shall establish comprehensive voluntary education programs 
that encompass a broad range of educational experiences including, but not limited to, 
functional skills development, high school completion programs, 
occupational/technical programs, and associate, baccalaureate^ and iidvance degiee 
programs. 

The Military Services shall provide support essential to operating an effective 
voluntary education program, (p.2-1) 

DoD Directive 1322.8 states that it is DoD policy to: 

a. Establish voluntary education programs to provide opportimities for Service 
members to achieve educational, vocational, and career goals. 

b. Allow Service members, subject to the requirements of military duties, access to 
educational opportunities available to other eligible citizens. 

c. Provide equal access to, and support of, educational opportunities for all Service 
members, (p. 2.) 

(The fuU text of DoD Directive 1322.8 is at enclosure 6.) 



Service Pniicv and Prur^ipe 

A historical review of the voluntary education program within the military services 
reveals that the program proponent has traditionally rested i;i the human development, 
information, personnel staff family. The military services have kept the education staff 
function separate from military training and have generally avoided co-mingling of 
education and training funds and personnel resources. Based on recent data, tuition 
assistance has had the most impact on blacks, women, middle*management enlisted 
personnel who are "above average" in intelligence and abilities. 

Program implementation has generally been aimed at (1) enhancing the servicemembers' 
professional development, military effectiveness, and leadership abilities, (2) preparing 
servicemembers for positions of greater responsibility in the service, (3) preparing 
soldiers for productive post-service careers and (4) increasing servicemembeis* self- 
esteem and motivation for continued learning. In no known incident has a military 
service purposely excluded any one of these objectives or designed funding limitations or 
mechanisms to favor one of these objectives to determent of or the exclusion of the other 
objectives. Though there have been recent attempts to redirect TA policy to focus 
exclusively on coursework recommended by trainmg proponents, the military services 
have not in the past co-opted tuition assistance appropriations for purposes of 
supplementing military training at the expense of the other education program objectives. 

A short historical profile of the Army voluntary education program follows: 

1917*1918 During World War I education opportunities for members of the American 
Expeditionary Force were provided by the Young Men's Christian Association (YMCA). 
The Chaplains continued being the Army proponent agency for voluntary education until 
the establishment of the Morale Branch of the General Staff of the War Department iust 
before the end of World War I. (Munson, 1921) 
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1941-1956. On March 14, 1941, a small education element began functioning as part of 
the Morale Branch of the Army. Between September 1941 aiid October 1943, the 
Information and Education Program of the Army was developed. On October 25, 1943 
the staff proponent for education within the Army shifted to the Director of Military 
Training. This arrangement lasted only a few weeks when on November 10, 1943, 
education was reassigned to the jurisdiction of the Director of Personnel and later to the 
Chief, Information Office (CINFO). (Strehlow, 1%7) 

A review of Army Regulations beginning with AR 85-10, 23 March 1948, indicates a 
general consistency among the objectives of the Army Education Program with diose 
presented in testimony before Congress by MG. Hartness. For example, the stated 
objectives of the Army Education Program listed in AR 85- 10 were: 

a. Provide the education necessary for the soldier to perform his assigned duties 
efficiently, and to enable him to understand the significance of those duties in 
relation to the function of his unit and the over-all mission of the Army. 

b. Enable the soldier to meet the educational requirements for promotion. 

c. Provide continuing educational opportunities for the soldier. 

d. Assist the soldier to employ his leisure time profitably and to satisfy his intellectual 
interests, (p. 1) 

AR 355-5, 1 1 May 1949, defines the term Army Education Program " as that part of the 
educational system of the Army which is devoted to instruction in subjects normally 
taught in civilian academic and vocational institutions for the purpose of raising the 
educational level of the individual, and which is not a part of the training programs 
established to meet military requirements." (p.l) 

1956-present In 1956, the proponent agency was changed to the Army Deputy Chief of 
Staff for Personnel (DCSPER) where it still remains. Only for a few weeks during World 
War n has the primary Army staff responsibility for voluntary education ever fallen 
under an Army director of military training. Even though staff ties have continually 
existed with Army training elements, particularly at major command and installation 
levels. Headquarters Department of the Army has maintained voluntary education as a 
separate staff function tied directly with personnel management, morale, human 
development, and information. Numerous Army staff studies and reports have been 
periodically prepared and presented on whether Army voluntary education (currently 
known as the Army Continuing Education System (ACES)) should remain as part of the 
Personnel Family or be integrated as part of military training. In each case the decision 
has been to keep it separate as a "Personnel Function." Colonel Robert N. Waggener, 
Director of Education at Headquarters Department of the Army, wrote in a 1976 Army 
Decision Memorandum: 

To be successful the education system must be integrated with the military personnel 
management function and be a direct support of the recruiting effort Additionally, 
and perhaps more importantly, it must be perceived by individual soldiers as both 
voluntary and personalized in nature. This is reflected in recruiting publicity and we 
should, at all costs, maintain the credibility of our advertising. We must not 
inadvertently create the perception that education ' is just another Army training 
program.' (Waggener, p. 2) 
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AR 62U5, 20 February 1957, (the first Army Regulation with the voluntary education 
program within the jurisdiction of the Army DCSPER), provides the following guidance 
regarding tuition assistance: 

Partial payment of tuition costs for voluntary off-duty study will be limited to 
required courses of functional importance to the military profession in accredited 
high schools, junior colleges (non-terminal curricula only), and 4-year degree- 
granting colleges. Courses of functional importance to the military profession are 
those comprismg the subject matter fields of the academic curriculum of the United 
States Military Academy as well as those authorized in various regulations of the 350- 
series, pertaining to the training (schools) of military personnel personnel in civilian 
educational institutions. See column 2, 3,or 4 of Part I of Accredited Higher 
Institutions, United States Ofiice of Education, (p. 17) 

This Army Regulation that established policies and authorized funds for ••the general 
educational development of military personnel" gave as one of its guiding "principles:** 
Commanders who personally concern themselves in the genersd educational development 
of their personnel contribute importantly to the Department of the Army's personnel 
quality and prestige objectives/* (p. 2) 

David C. Berry, in his 1974 book Higher Education in the United States Army, cited a 
number of ways higher education programs helped the Army and improved its image in 
the civilian community. Specific contributions of the voluntary higher education 
program to the Army include: 

Increasing the soldier's military competence; 

Improving the soldier's military leadership; 

Improving the soldier's job performance; 

Improving the soldier's morale; 

Improving the soldier's ability to meet the Army's global responsibilities; 

Improving the attractiveness of a career in the Army; and 

Improving the image of the Army. 

Berry also cites two specific contributions to society made by having higher education 
programs in the Army: 

A mor^ highly educated citizen; and 

Increasing the soldier's post separation employability. 

With the planning and advent of the all-voluntary force in the first half of the 1970's, the 
voluntary education program received increased visibility. In a 1973 study entitled The 
Army Education Program in the Volunteer Environment found that "opportunities to 
continue education" had the "highest overall effect on for both officer and enlisted 
personnel" regarding their attitudes on whether to stay in the Army or leave the service, 
(p. in-18) This study concluded that : *The vast array of educational opportunities 
offered by current educational programs are vital to the success of accession and retention 



fS'^(p '"^"^nce the ability of the amy to achieve an aU volunteer 

ITie August 7 1979 Army Policy Statement signed by CUfford Alexander, Secretary of 
die Army, and C5eneral E.C Meyer. Chief of Staff. Army, along widi recommenSons 
for miprovement of die Army Continuing Education System gave newlSr"^SI toSt 
and continwng education in die Army. Recommendation L. ftated Sat the IlSiy shodd 
fSSS^S^ rnSr^ opportunities for soldiers and dependents duough die Sendcemen's 
Qpporhmity College, skill-related education, aporenticeship programs, ete." Top Armv 

vt'ctS^Jf^V'^lf^T'^^^''^^^^ example. Cfenelal John W. VeSeyXn 
^i^S^^^ ^ Army, listed die fundamental benefits derived from contkiubTg 

education programs: (a) mcreased trainability. job proficiency and professional 
oS^'SlS-ln^^'^*^ investment; (b) awakening of service members to dieir 
S^nE^if^K^* ^ incentive that helps recruitment and retention of talent 

£p^m th^dfvJiu^^ '^""^ ^^"^"^2 System 

LdereWp'SbiHti^^'"^'^'^ professional development, military effectiveness, and 

2. Preparing soldiers for positions of greater responsibility in die Army. 

3. Preparing soldiers for productive post-service careere. 

4. Increasing soldiers' self-esteem and motivation for continued learning, (p. 1-1) 

The ACES mission is to develop and implement a system of educational programs 
and services diat facilitate die professional and pereSnal growdi of d^e soldief.^3) 

It lists ACES goals as follows: 

eduwtion^progSSs readiness by supporting die trainmg community widi 

cnln!S?!?'''® 5f ^"^'^ *® developing education incentives diat 

supports recruitment, retention, and sustammenL 

nr J^rSlc'f ^o^^ers ^o better contribute to society by providing education 
programs appropriate for every academic level. 

d To enrich die quality of life in die miUtary community by making ACES programs 
and services available to families and civilians. ««^'6 /^'^ca programs 

admin^sS.*^ effectiveness of ACES by improving managemem and 

L^S^*? ^ f^'""-^"^ ?i ^^^S programs and services by expanding 
opportumties for professio .al developmem among die ACES workforce, (p. 3) 
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Tuition Assistance policy in this Amy Regulation echoes ACES goals listed above with 
its "goal being relevance to Anny readiness/* It states that "counselors, in concert with 
commiuiders, must be diligent stewards of TA funds by exercising care and judgment in 
determining which courses^programs have relevance and/or general value to the sol<tter's 
military job. Furthermore commanders must ensure that soldiers using TA have potential 
for continued service/* 

The Defense Manpower Data Center, in its May 27, 1988, study, provides the best overall 
data and conclusions regarding the use of tuition assistance within the military services. 
(See Enclosure 8 for Executive Summary and Section HI: Tuition Assistance in the 
Army. ) Major conclusions follow: 

• There is a strong and consistent positive association between participation in the 
TA program and retention in the military. The association applies to both enlisted 
and officers.... 

• There is a strong and significant positive association between participation in the TA 
program and enlisted promotions.... 

• Judging from their courses titles, courses supported by Tuition Assistance funds are 
practical and work-related. (Courses in business, mathematics, English, social 
studies, computer and information science and psychology most frequently taken.) 

• TA usage is much higher among enlisted members than officers. 

• Blacks in the Army and Navy are more likely than whites to participate. 

• Women are significantly more likely haa men to participate. 

• Enlisted participation for Army and Navy is highest at grades E-5 and E-6 (middle 
management NCOs/Petty Officers). 

• Participation rates increase consistently with AFQT scores. 

This study found sufficient evidence to "put to rest any doubts about the practicality of 
the courses supported by Tuition Assistance. TA-funded courses are, on the whole, 
solidly related to occupational and professional development*' 

Attempt at Redirection in Tuition Assistence Pnliry i n the Army and Some Other 
Services 

Bushell, D.S., et al, in their 1990 HumRRO study entitled An Analysis of Overseas 
Postsecondary Education Services, stated that United States Army, Europe (USAREUR) 
by limiting tuition assistance to educational programs that are military job-related may be 
violating Congressional intent (p.69) 

During Spring 1991 Headquarters Department of the Army circulated a draft revision of 
Army Regulation 621-5 that, if approved, would channel tuition assistance to disciplines 
that "relate to the soldier's career field or to the competency skills and knowledge that 
enhance soldier performance and career progression.*' (p. 5-1.) Enlisted, warrant 
officers,* and officers* educational goals would have to be "consistent with** 
recommendations made by military trainers in their specific military career fields. No 
provisions are in the draft regulation for using tuition assistance for any programs or 

9 12 



courses aimed at preparing soldiers for productive post-service careers or for increasing 
soldiers* self-esteem and motivation for continued learning in any areas other than that 
prescribed by military trainers in the Army's training base- For example, the 
Commanding General of the U.S. Army Infantry Center at Fort Benning could, in effect, 
restrict tuition assistance to only academic and vocational subjects that he deemed 
directly related to professional and technical aspects of an Infantry soldier's career. This 
judgment would affect the off-duty, voluntary postsecondary education choices of the 
Infantry soldier wherever he was stationed and whatever duty he assigned for the rest of 
his military careen 

Efforts are underway in some major Army commands to co-mingle education and 
training functions so that education services officers, specialists, and guidance counselors 
will assume military training functions thereby limiting, if not eliminating, their time and 
work aimed at providing voluntary education opportunities for soldiers. 

Academic researchers have become alarmed over this change in diiection. Meredilh 
Ludwig and Holly Hexter, researchers at the National Center for Higher Education, in 
their 1991 report entitled The Impact of the Military Drawdown on Student Assistance 
Programs, recognized that "tuition assistance, which has been the chief vehicle for access 
to voluntary education for active duty personnel, will likely be alteied in scope and 
focus." (p. 3) They wrote: 

For its part the military seems to be turning its attention to linking education more 
closely to the training experience and to long-term employment preparation. 
Assistance resources and programs are being viewed in this framework. The result 
may very well be a shift in resources from the support of traditional education to self- 
directed education that can be applied to training goals, (p.l.) 

The proposals to link continuing education within the military more closely to 
occupational specialty have reactivated a long standing debate about the purpose of 
service-sponsored voluntary education. In recent years, the programs have reflected 
the philosophy of the intrinsic value of a better educated force, and a full spectrum of 
programs and services have been offered to assist in the servicemembers' personal 
and professional development In today's belt-tightening, however, it seems clear 
that the services' "corporate" needs will take precedence over individual ones. *The 
pendulum now appears to be swinging toward education linked to training," 
commented one military educator. *This change in philosophy will change the 
nature of educational opportunities within the military." Added another educator: 

There is a real danger that as monies get shorter, education will be subordinated to 
training, so much so as to simply become an extension of training needs. The 
strongest argument against this development is that it will not prepare military 
personnel for life outside the military. Despite the fact that recruiting programs are 
going to have to emphasize educational opportunities even more heavily, the hazard 
is that education will simply get swallowed up by training, (pp. 16-17) 

If funds and personnel resources justified to Congress and appropriated by Congress for 
the voluntary education programs in the military services are used strictly for military 
training purposes, adult and continuing education in the military has, indeed, been co- 
opted. The voluntary nature and the individual's quest for learning have been 
compromised. The Army's organizational training goal for the individual dictates his or 
her educational goal during off-duty hours throughout active military service of the 
servicemember. 
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Perhaps there is hope, Christopher Jehn, /kssistant Secretary of Defense , Force 
Management and Personnel, at a meeting sponsored by the Office of Educational 
Research and Improvement, U.S. Department of Education, May 15, 1991, made a sharp 
distinction between military training resources (estimated at $12 Billion per year) and 
Tuition Assistance ($175 million per year) and the GI Bill entitlements as resources 
available to help servicemembers transition out of the military. 

The Chairman of the Joint Chiefs of Staff, General Colin Powell, told the Army's Forces 
Command in 1989: 



As commanders, we can all think of instances in which the value of continuing 
education has been demonstrated to us personally and professionally. We should 
reflect on that value as it pertains to our uniformed and civilian components. 

Continuing education strengthens the foundation for training and improved job 
performance; it causes the force to develop intellectually, enhances promotion 
potential, and allows individuals to work toward personal and professional goals 
(Powell, 1990, p.l). 



In a letter of 5 October 1990, addressed to every service member. General Powell 
reiterated his support for postsecondaiy education opportunities. 

I support the DOD policy of providing postsecondary education opportunities for all 
active duty and Reserve Service members. I strongly advise you to take advantage of 
the voluntary education program to catch up with your education before you leave the 
niilitary. The Military Services need well-trained, educated people. Your pursuit of 
higher education will not only enhance your military job performance and chance 
from promotion, but will also improve your job opportunities when you return to 
civilian life/' 

A proposal being staffed in the Army would encourage each enlisted soldier to establish 
an educational goal consistent with a Career Management Field Career Map dictated by 
the Army's Training and Doctrine Command proponent agency for that career field and 
then link tuition assistance with courses fulfilling that goal. For example, the Infantry 
soldier would be channeled into the educational goals established by the Infantry School. 
Unless the Infantry School is interested in the disciplines and degree programs that have 
some releyancy to civilian jobs, these soldiers would, in all likelihood, be denied access 
to programs through tuition assistance that would improve his job opportunities when he 
returns to civilian life. These restrictions on educational goals raise serious questions on 
whether a 'Voluntary" education will actually exist where individual learners make the 
critical decisions regarding their educational goals or will Army trainers dictate those 
goals and restrict use of funds appropriated by Congress for the "Voluntary Education 
Program," under Title 10, Section 2007, simply as part of military training. 



Summarv 

The Tuition Assistance Program remains the principal funding mechanism for in-service 
college participation. As the military changes in the 1990s and this funding mechanism 
competes for scarce dollars within the military structures, advocates for voluntary 
education opportunities for servicero.embers will be continuously challenged to assist in 
the retention of this program. Since voluntary postsecondary education is not commonly a 
high priority for the operationally-oriented military decision-maker, there will be 
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temptation to sacrifice tuition assistance as budget cuts are made or, more likely as in 
the case of the Army, to use these funds appropriated by Congress to supplement theh* 
$12 billion military training budget. It will require wisdom and a genuine appreciation of 
the potential of education for commanders and senior civilians in Ae Defense Department 
budget process to realize that education programs are the foundation for combat training 
of the coming century and to co-opt these opportunities lessens instead of strengthening 
combat readiness. 

When the going gets tough in the budget battles, as it inevitably will, this point of view 
must be advocated by those in military uniform, in the civilian Defense Department 
hierarchy and in Congress. General Powell's common-sense statements must be absorbed 
in a conscious strategy for future development of U.S. military personnel development 
From the moment of recruitment and throughout the career of the U.S. servicemember, 
educational programs must be provided that broaden and deepen his or her understanding 
of not only the specific field of military expertise but al^v* the world in which the 
servicemember lives. Redirection of the Tuition Assistance Programs will have the 
greatest impact on minorities, women, middle management enlisted, and the military's 
best and brightest Beware! 
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Prepared «nd published under authority of Title 1, U. S. Code, Section 52 (d) 
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VOLUME ONE 
Title 1— GENERAL PROVISIONS 

TO 

Title 15— COMMERCE AND TRADE 



UNITED STATES 
GOVERNMENT PRINTING OFFICE 
WASHINGTON : 1947 



PAte 716 



im. umutf •quipmmt for eertoto .clSS mS^^ 

iiS" ?^«>'=« «ore. to wuhtncton High Scbool 
iiwi. Ammuaiuon for tostnictlon in Urfet pnet m 
U86. Eme.^d .pp«d.g« for Urget ptJSiee to «SooU 
hittng uauonaed Corp* o< CaOttt. 

S117L Cavalry School at Fort RUey. 

Of War is authorised ud 
to estabUBh upon the mlllt«y memUlon 
•t ponxity a permanent school of Instruction tor 
arm and practice for the Cavalry and light Artillery 

service of the Army of the United States, and which 
shall be the depot to which all recruits for such serv- 
ice shall be sent. (Jan. 29. 1G87. ch. 72, 5 1 24 Stat 



§11.2. Post and jrarrison sctiools for enlisted men. 

Schools shall be esublished at all posts, garrisons, 
and permanent camps at which troops are stationed, 
to Which the enlisted men may be Instructed in the 
common Kngllsfa branches of education, and espe- 
cially in the history of the TTnited States; and the 
Secreury of War may detail such otBcers and enl'sted 
men as may be necessary to cany out this provision. 

}^ '^^^ of the post or garrison com- 
mander to set apart a suitable room or building for 
school and religious purposes. (B. 8. i 1231.) 

DEKlVAnON 

Act Juir 28. 1S66. ch. 299. J 27. 14 Stat. 336. 

CtOSS RSFEXXNCIS 

»o^?«n!.1 ^""1 *°^'--"c«on "long educational Mid 

S 1173. Second lieutensnts assigned to Field ArtiUerv 

School at Fort Sill for instruction. ^"•"•n' 
Officers to the grade of second lieutenant In the 
Field Artniery may be assigned, for the period of one 
year, to batteries stationed at the School of Fire 
for Field Artillery at Fort Sill. Oklahoma, for the 
purple of pursuing courses of practical instraction 
m Field ArtiUeiT. (May 12. 1917. ch. 12. 40 Stat. 41.) 

^ '"sdSk^' detachments of enlisted men at service 

Prom tte enlisted force of the Army provided by 
law the President may authorize the organization of 
^hool detachments at each of the service schools: 
Provided. Itaat nothing herein shall be construed as 
to authorise an Increase in the total ntunber of en- 

o« ^! authorized by law. (Mar. 8. 
1«0«. ch. 252. 35 Stat, 738.) 

■ Cooxncinoit 
I'^ffH!^ <onii«jy ippesrlBg m this wction suthor- 

*>***•, .^j'- A- O. OlOJ. July 10. IWl. Inc. 9JU 
1 1176. Translator for Army servle^ |m±oo1s. 
-• .CooBiciMoir ' '" "' 

Sectloo. set lUj la. 1917. eh. IS. 40 Stat. 4i 
»Hlrt pay tor twartator who ;m to S ^p^L 
muidtnt of the Army scrvlo* aehoato. ^T^^ ^ **** 



In addition to mllitaiy training, soldiers whUe In 
^la^^ hereafter be «lven the oppo" 

u """^ to«t™cUon upon educ*. 

1^ ^ character as to increase their 

milltUT efficiency and enable them to return to dvii 
Ufe better equipped tor industrial, commercial and 
teneral business occupauons. Civilian teachers' may 
. J?^*"^ *^ *^ offl<»« to giving such 
tostniction. and part of this instruction may consist 
rtjjoeatlonal eduoation either In agriculture or toe 
»«»»oic arts. The Secretary of War. with the 
approval of the President, shall prescribe rules and 
regidations for conducting the Instruction herein pro- 
vided for. and the Secretary of War shall have- the 
power at all times to suspend, increase, or decrease 
the amou.n.t of such instruclion cfi-rcd £ rr ■ ■■ ^• 
JucFmes: be consist en: -.vith tho requ:rf n:cn-rcl 
militaiT instruction and service of the soldier- 
<June 3. 1916. ch. 134. J 27. 39 Stat. 186.) 

a^V^Zj^L^'**^^*' '>°^^*^ion with wel. 
2r«Jj«^!!^ pewonael during World Wsr n and for 

'^'^ ""^ « ^^ 

81177. Vocational training. 

CODmCATtON 

^^^^ 'or «ll*«, „.„ .grtcu,t«re"or''iSe 

^ "'fes^o';''lrXe' - 
DnuvA-noN 

Act July 16, 1870, ch. 204. I 23. 16 Stat. 820. 

Codification 

10^,'?°?:,^ ' ""^ 1877. Ch. 68. 5 I 

f?.f, " se«:o° 386 of thrutle Lid 

stctlou 115 or Hue 37. Pay and AUowanoJ. 

S »"8a- Retired officer authorized to receive nav av 
mihUry instructor in high school ^ ' 

Notwithstanding any other proxasion of law. one 
retired officer of the United States Arn^v a-in. - 
professor of military science and tuccic^ ^'-'tli- "pir"" 
high schools of Washington. District of Columb-a" 
shaU be pwniitted to receive, in addltton to his rt 
Slif'; public high 

SSaVaS^^'"'^''- °' ^^""bia. not to 

^^^'^ T "PPOlntment by the 

Colmnbia and 

ST™*,^ the appropriation for the expenses of 

fiL^^^L^°°^ °' °«^«ct of Columbia. 
(June 4. 1935. ch. 167. 49 Stat. 320.) 

i 1179. Sale of Army stores to educational institutions. 
Under such regulaUons as the Secretary of War 
instltuuons to which an 

{SL!S^?'**~"'*°»»*»««^'«»theWar • 
Dwrtaient tor cash, tor the use of their mllltaS 

mllltaiy publications as an furnished to the Aimr 

Sfo^t.** to the iS^"^' 

the cost of transportation added: Provided Tbat an 
moneys received from the sale of «t«n2!«SpS!LS 
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War Memorandum No. 85-40-1 , 7 May 1947 

with 

Change 1, dated 2 February 1948 




Memo 85-40-1 

MEMORANDUM) \ WA^( DEPARTMENT 

No. 85-40-1 ) \Washingt9K^5, D. C, 7 May 1947 

POLICY FOR OFF-DUTY EXTENSION GROUP STUDY 
CLASSES OF THE ARMY EDUCATION 
PROGRAM IN THE ZONE OF INTERIOR 

1. Purpose. The purpose of this memorandum is to establish 
policies^pertaSing to the use of such "Welfere of Enlisted Men" 
fun^, Project 501-07 which may be allocated by the Budget division, 
WI^, after coordination with the Troop Information and Education 

D Ion' wn?i' °^ "^"^P information and Education 

Division, WDSS, specifically for providing off-duty-time classroom 
education opportunities for miUtary personnel on active duty in the 
zone of interior. ^ 

2. Use. These fiiuds may be used under the Army Education 
Program for the following specidSc purposes only: 

a- Payment for services (on a fee basis) of civilian instructors 
for conducting group study classes in grade school, high school, tech- 
nical, vocaUonal, or college subjects organized on an off-duty-time 
basis at or near a post, camp, or station by the commanding officer. 

H. Payment of tuition for extension courses taken by military 
personne. at a nearby accredited school or college during off-duty 

3 Size of classes . Classes will be organized on the Lasis of an 
^^ci i^S^TT °^ 10 students, and will be discontinued when attend- 
^vl^^L^^ "" Z}^^^ consecutive class meetings. Author- 

St& ,nino,fi:?'".*"f ^T^^ P^^^^P^^ '"^y ^ requested when 
initial application for funds is made or when subsequent circumstances 
may make such a situation justifiable. (See par. 7d.) "^''"""^^"^^^ 

4. Instructors, a. Qualifications . Instructors will meet the same 
educational requirement^ and standards required of instmctoS 
teaching similar subjects in nearby public schools and or/colleges, 
rni^*^" not be appointed to positions in the 

competitive service as employees of the War Department but w 11 
have the status of independent contractors engaged on a fee ba^is for 

~rt<f^ ^^"^'^ ^ themselvefL not compSS on 

per diem or other time basis. f"<.cu 

£• Payment . Instructors will be paid on the basis of a specific 
individual teaching session; purely on a performance 
basis, without any bulk, annual, or periodic basis. Payment will not 

iTnod l^ nf " n^''^"^^ ^'^^""^ ^"^^ compensation statutes, ^ out- 
lined in Civilian Personnel Regulation 130 (see also 22 Comp. Gen 
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(1) With the initial voucher for payment of fees to such 

instructors the officer or other person responsible for 
their employment will submit a supporting schedule of 
fees for the involved services. Subsequent vouchers 
will carry reference to the initial voucher with which 
the supporting schedule of fees was filed. 

(2) Each schedule of fees will be based upon a signed state- 

ment from the local public school system, setting forth 
the local prevailing rate of instructor attendance fees 
paid for individual teaching sessions at classes similar 
to those contemplated or in operation at the military 
installation concerned* 

6. Restrictions. Funds authorized under the provisions of this 
memorandum may not be used— 

a. For the purchase' of textbooks or other instructional materials 
or supplies, or for any other purposes except those authorized in 
paragraph 2* 

h* For payment of military personnel as instructors (AR 35-1320 
and AR 35-2340). (Payments may be authorized from nonappropriated 
funds by local funds councils to either civilian or enlisted instructors, 
providingthe program is an off-duty educational program, the school 
is by its very nature open to all personnel and is of a type to benefit 
the^majority. Payments will be made from funds available to the 
installation and no special grant from the Army Central Welfare Fund 
is contemplated for this purpose. Attention is invited to the fact that 
compensation in excess of $60 per month to enlisted personnel is 
prohibited by paragraph 19i;(l)(c), AR 210-50.) * 

6. Procedure, a. All requests for funds, authorized under the 
provisions of this memorandum, initiated by commanding officers 
of units and installations under commands listed in below will be 
submitted through channels in accordance with WD Circular 138, 
1946, as amended. Requests should be sxibmitted in form indicated 
on figure 1 and/or figure 2 by initiating xmits and installations. 

t. Requests for funds shoiild be submitted far enough in advance 
to allow action by higher headquarters and inclusion in quarterly 
requests for funds made by commanding generals of Army Air Forces, 
Army Ground Forces, Military District of Washington, and Armies. 
Original requests submitted in form indicated on figure 1 and/or 
figure 2 of this memorandum will be forwarded as supporting data 
to quarterly requests for allocation of Project 501, Welfare of En- 
listed Men, Quartermaster Service, Army, funds made by the above 
headquarters to the Budget Officer for the War Department. 

C. Funds from P^roject 501-07 for use under the provisions of 
this memorandum may be obtained in the following manner: 

(1) Army Air Forces. Army Ground Forces, and Military 
District of Washington. Request for an allocation of 
funds may be submitted by the commanding general to 
the Budget Officer for the War Department, WDSS. The 
requests will be referred for recommendation to the 

2 
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Chief, Troop Information and Education Division, WDSS. 
Upon recommendation by the Chief, Troop Information 
and Education Division, WDSS, the Budget Officer will 
make the allocation of f\mds. 

(2) Armies. Requests for aji allocation of funds may be sub- 

mitted by the commanding generals to the Bu i^ct v liici^i 
for the War Department, WDSS. The requests will be 
referred to the Chief, Troop Information and Education 
Division. WDSS, for recommendation and necessary 
coordination with Army Ground Forces. Upon recom- 
mendation by the Chief, Troop Information and Education 
Division, WDSS, the Budget Officer will make the all-' j- 
tion of funds. 

(3) Administrative and technical services . A request for an 

allotment of funds may be submitted by the chief ^1 ^-u^-.. 
of the several administrative and technical services to 
the Chief, Troop Information and Education Division, 
WDSS, Washington 25, D.C. Upon approval of the request 
by the Chief, Troop Information and Education Division, 
an allotment of funds will be made. 

7. Screening criteria , a. Evaluation of the data included in the 
letter remesting funds as shown in figure 1 and/or figure 2 will be 
the basis *or approval of each request for an allocation or an allot- 
ment of these funds. 

b. In screening requests for funds the Chief, Troop Information 
and Education Division, WDSS, will follow the principle of the great- 
est good for the greatest number, since only limited fiinds are available. 

a. Such basic courses as English, history, mathematics, b'lr.ir'^r-. 
and subjects having a military value will be given preference over 
such courses as calculus or thermodynamics, for example, which by 
their nature are limited to the interest of a very few students. 

d. Since it is the primary purpose of funds made available under 
the provisions of this memorandum to provide group instruction 
opportunities for military personnel, each request f -r lunui; I 
used for the benefit of one individual, or of a group smaller than the 
recommended minimum, will be submitted separately as specified in 
paragraph 6. Each such request will be corsidered on the basis of 
the specific circumstances in each case. In general, such requests 
will not be approved except when it is shown that organization of an 
instruction group is impracticable, when the requirements set fortl. 
in paragrapli 6h and £ are met, and when the average cost for each 
student is approximately the same amount as that which would be 
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UBJECT: Application for Project 601-07, OUARTEWASTER SERVICE, ARMY, WEM FMnds, 
for Payment of Civilian Instructors under the provisions of War Depart- 
aient Memorandum No. dated , 



HRU: (Used when applicable) 

'0: 

1. It Is requested that $ be inade available to (na»e of organitatton) , 

(location of organisation) , for the purpose of providing instructors for group 
study classes for military personnel at this Installation. 

2. Classes will be conducted (on or off the post) . 

a. Textbooks for the classes will be obtained from (USAFI or other source) . 

3. The subjects to be offered; anticipated enrollment In each; weekly hours of 
Instruction and duration of each course follows: 

Subject jairoll»ent Hours per week Length of Course 



4. Information concerning each instructor follows: 

Name Subject Teaching Cre- fTevlous Teaching Teaching Fee 

dentlals Held Experience 

(1) . 

(2) . 

(3) . 

5. Arrangements (have or have not) been inade with (name of school If have) 
for the granting of credit on completion of courses. 

ft. The cost per student of the proposed program Is $ • Total cost of 

the project Is $ . 



7. (FMrther Justification for propose^ program). 

e. Proposed educatluial program will be coordinated, administered, and super- 
vised by (name of 14E officer) , presently assigned to this Installation. 

0. Local public school instructors are not furnished free of charge for such 
program as contemplated, as no adult education program is locally m existence on 
which local schools nay receive reimbursement from the State Department of Educa- 
tion fo^ additional enrollments. 

10, Local Central Post Funds are not sufficient to establish the program 
requested. 



SlWicd (CO or CO) 



Figure 1. Sample form to rtQuest funds for Instructors. 
4 
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i^WUnCrr: Application for Project 501-0?, QUARTERMASTER SER\1C3, AR«^ 
WEM Firnda, for Payment of Tuition for Extension Couraee 

under thu Provlolona of War Department Memorandum No 

dated_ , ■ 

TltoU: (Uned when applicable) 

TO: 

1. It U) rcquestod th^it it bo made available to (Itaao of 

organization) , (Location of or^^anlzatlon) , for the purpoae of 

providing extension courses to military peraonnol during their off- 
duty time at this installation. 

2. Arransements are underway with the (name of srhooT \ ! . • ■ 
provide classes at (unlverfllty cnmpue, or orTPos t). 

Clastieu are expected to begin on approximately (dateT 

5. The subjects to be offered; anticipated enrollment in each: 
weekly hours of instruction and duration of each course follows: 

^"^J^^^ Enrollment Hours per week Length of course 



^. Tho coat of tuition per student will be $ 
cost of tlio proposed program Is estimated to be $ 



5. (Further Justlf loot Ion for request). 

6. Proposed educational program will be coordinated and 
administered by (name of I&E officer) presently assigned to this 
Installation. 



Signed (CG or CO) 
Figure 2. Sample form to request funds for tuition 



« f^\jUV'^l.u i\i IriL tint 1 ^.«. ... . Lw 
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.required for one individual of a group of 10 or more studyine: 
the same type of course. 

(AG 112.5 (5 May 47)) 

BY ORDER OF THE SECRETARY OF WAR: 

OFFICIAL: DWIGHT D. EISENHOWER 

EDWARD F. WITSELL Chief of Staff 

Major General 
The Adjutant General 

DISTRIBUTION: 

War Department General and Special Staff Divisions 
Army Air Forces 
Army Ground Forces 
All armies, ZI 

Military District of Washington 
Administrative and technical services 
Class I, U, and HI installations 

Copies of this memorandum are furnished onlyto agencies listed above. 
See paragraph 6, AR 310-20. *uove. 
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Changes) 
No. 1 ) 



DEPARTMENT OF THE ARMY 
Washington 25, D. 2 February 1948 



Paragraph 2b, Memorandum 85-40-1, 7 May 1947, is changed 
as follows, effective 1 July 1948. 

b. Pa3TOent of 75 percent of the tuition costs per course per 
semester or quarter for courses taken by military personnel at a 
nearby accredited school or college during off-duty time. The max- 
imum amount payable per course per semester or quarter is $25.00, 
unless special approval to exceed that amount is secured from the 
Chief, Troop Information and Education Division, Special Staff, 
United States Army, Washington 25, D. C. Students will pay 25 per- 
cent of the cost of the tuition to the school or college, plus cost of 
books and any matriculation fees that may be charged. 

(AG 112.5 (28 Jan 48)) 

BY ORDER OF THE SECRETARY OF THE ARMY: 



OFFICIAL: DWIGHT D. EISENHOWER 

EDWARD F. wrrSELL Chief of Staff, United States Army 

Major General 
The Adjutant General 

DISTRIBUTION: 
Headquarters, Department of the Army 
Department of the Air Force 
Army Ground Forces 
All armies, ZI 

Military District of Washington 
Class I, II, and III installations 



Copies of this memorandum are furnished onlyio agencies listed above. 
See paragraph 6, AR 310-20. 
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Senate Report 1336 (83-2) 
Armed Forces Information and Education Programs 



SENATE 



Kepobt 
No. 1336 



'MED FORCES DJTOEMATION AND EDUCATION 
PROGRAMS ^^^^^^^ 



Mat 13, lfl54.-Ordered to be printed 



DKSTALL, from the Committee on Armed Services, submitted 
the following 

REPORT 

ITo aceompmny S. ZiOl] 

I the bill as Mows: 
^^Sf w!*' '^'^ '^"^ delete "75" and insert 

%^L^A ?^ iV'" section: 



AMXNBMENTS TO THE BILL 
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AHMED rOBCES DnTOBMATIOJI AND EDTTCATION PHOC 



PtTEPOSE OF THE BILL 

tK^^J^-^.P^PS^*^ ^ P"*^^* Statutory authority appKcabt 
toee military departments for the conduct of infonalt 
educational activities for military personnel ""onn»t 

EXPLANATION OF THE BILL 

Present atUhoriiy i$ temporary and lacks uniformity 

thTo^lff^tJ^ w Mid tfae Air Force, present autho^ 
the conduct of the information and educational activities S to? 
m the act of June 5, 1952, in the foUowing language: , 
T)^tf!!^!t1^tSi *i" » autHoriHa, out of »ny moneys avaiUbhl 

^lis authority expires Jfly l, 19*54 
i«Hi?ff*'?vf "^'^ ^^arioe Corps, the onlj 

^noTtK"**'^ appropriations acts. The biU prop 

KrA^c'es SSe."^ temporary authorizations into law a?plj 

Objectives of information and education programs 

T^IJtV^'^^^f^-^^^ Department of Defense pointed out 
Department wishes to continue to provide its mifitarv Pe^o 

qatoon, and to provide information on citizensMp. Ameriaiii 
and current events, in a manner which will cSfcuteto thTn 
g^peisonal responsibility to the general wdSfof the Natio" 
expansion of existing programs is contemplated / 
tni7fnn"i'°^.^°'^*'^?y the Department of Defense the bill aiid 
sSS TS^^m -n ^'"^"^'^ authorized under th., 

?f,?Hnn f "^j?" '^^^^ °ot to exceed 75 percent of I 

liiT ThJI^ni^^r^^^ ^-^^ cooperating civilian edu?2tiond ■ ' 
fift * committee reduced this assistance from 75 pen 
^0 p^TCent on the basis that the smaller amount was adequitoi 
of testimony presented at the hearings uuc4uu«. 

fpnHo^ " recommended by the~Department of Defense tu, 
,? l.iMP'""^°'°^ legislation. The committee felt, howevS 
onlSSn .nH*^'"/ to reexamine this program aftei^ 2 yea^I^ 
^A?to ^ • '^fSefo'^e fi-^ed a termination date of July Slf 195«. 
cn^^nH^K^'"""^ report, the limtiy 

hT.Tll i^""" la^VO^.'^ authority for the conduct of th7 
herem to be authonzed. No general expansion of e.Tistine p 
will eventuate as a result of the%nactment of this legXtS?!^ 

DEPARTMENTAL RECOMMENDATION— BUDGET DATA 

Dpin^'i*'" '''^•'^u • }^^^' ^'^ recommended hj the Departiw 
i.f 0^ 83d Congress. The comf 

«f fi*^'" f'^o^We action on S. 1996 but did extend the 
foS '^^^^ '° e.ristence from Julv 1, 1953, to Ju, 

1954. which action was approved by the Confess and became 
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it of the bill involves no increased expenditure of public 
_fomation and education budget for fiscal year 1955 
jmder the existing temporaty authority amounts to 
ich amount was presented to the House Committee 
considering the Defense Appropriation Act of 
and approved by the committee. 
\ the Department of Defense recommending enactment 
* n as a substitute for S, 1996 is attached hereto and 
izeportb 

OmoB OF THE Assistant Seoustakt op DEFE^fSE, 

TVathington D. C., April 23, 1954. 

\ on Armed Serviees, United Staiet SenaU. 
; IXiring the 1st session of the 83d Congress the Depart- 
giilHaitted to the Coiigress « proposed legislative item to authorize 
^iafonnation and civilian education for personnel in the Armed 
ioMl was introduced in the Senate as S. 1096 and hearings 
1^ the Senate Committee on Aimed Services. During this 
I arose as to the intended scope of the prooosed legi&tion 
not the proposal should include radio and '"television enter*- 

^ hjr the armed services in certain circumstances. 

I tha Department of Defense has reexamined the entire proposal 
tha Bureau of the Budget concerning the type of legislation 
ilia program. As a result of these studies, the Department 
ids, and the Bureau of the Budget concurs in this view, that 
gbof ;{>iU be substituted for S. 1996. 

■M contains the same substance as S. 1996 with the addition of 
^ TOOTide radio and television entertainment as well as infor- 
•dueation opportunities. The proposed draft of bill, however, 
•ad television entertainment to promuns either overseas or in 
^d stations in the United States. It does, however, 
broadcasts to emanate from the United States if they are 
areas. 

itt^ the atUched draft of bill clarifies and more fully reflects the 
[g ^tpart ment of Defense on this matter. 

R. A. BUDDEKE 

^ (For the Assistant Secretary). 
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Enclosure 4 



Excerpts from 

Subcommittee Hearing on S3401, to Authorize the 
Furnishing of Information, Radio,and Television 
Entertainment, and Civilian Education for Personnel in 
the Armed Forces, and For Other Purposes, House of 
Representatives, Committee on the Armed Services, 
Subcommittee No. 3, Washington, DC, Monday, June 

21, 1954 



'^ ^i 2 1954 ■ .<..i.^^/ ff/jy¥./}r5/SA: 

MC AUGi954 



[Xo. 100] 



^^^^^ fllAMNG ON S. 3401. TO AUTHOEIZE THE FUE- 
INFOEMATION. EADIO AHD TELEVISION ENTEE- 
J^Pf^H' CIVILIAN EDUCATION FOE PEESONNEl IN 

THE AHMED FOECES. AND FOR OTHER PTOPOSES 

House or Rbprbsbntatives, 

COMMITTBB ON THB ArMBD SbRVICBS, 

TI7 r- « SracoiuiiTTEE No. 3, 
rr, , »»^<"Ainfrf<m, Z>. a, Jlfon<fay, June 

in/ thffefnZlw * t""^* *• "»-,i^~om 304, House Office BuUd- 
iwsit ^'"^^ (chaiiman of the subcommittee) 

♦..^'■•.k -^''''?^ '>i"' Mr. Chaiman, is S 3401 an act 
to authome the funiishing of infonnation, radio and tele^i^n 

foSSro^ir^p^Tses"^ S'th?^S3 
(S. 3401 is as follows:) 

IS.3«l,8MConj.,MiMi.J (j^^ 

motion pictures, *Sd other inf/rmS*' f«mtSr« V^ffiw-e ^^^T^ 
may prescribe «s necessary to inform properly aS Si th^^,«i«J.„.i Jfi!? *? 
military personne . Educational ODDortunkL m*^ J,i. Mi^*J.°"*' 

personnel, authoriicd under tlio first section of this Act rfiiw^n^ 
from time to time prescribe rcgujawoiw m tne becreUry of Defense may 

thfclcise'of'^D?^^^^^ conferred thereunder shall terminate at 

aS: (legislative day, May 13), 1954. 

T,* Mark Trick, Secretary, 

I he general has a prepared statement. 
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STATEMENT OF MAJ, GEN, HABIAN N, HAETNESS, OFFICE OF 
INFOBHATION AND EDUCATION, DEPAETMENT OF DEFENSE 

General Hartness. I am General Hartaxess, representing the De-- 
partment of Defense, Office of Information and Education, 

Mr. Johnson. We would be glad to hear from you, General. 

General Hartness. I have a prepared statement which I shall be 
very happy to read. 

Mr* Johnson. We would be glad to hear it. 

General Hartness. I wish to thank you for the opportunity of 
appearing before your committee to give the views of the Department 
of Defense on the proposed permanent legislation for information, 
radio and TV entertamment and civilian education m the armed 
services which your committee has before it for consideration. 

I should like to state at the outset that the Department of Defense 
beheves that the authority contained in this legislation is extremely 
impor^nt. The program provided in this Illation is an mtegral 
part of the responsibilities of the Department of Defense to provide 
for the defense and security of our countay. Our recent experiences 
m Korea have served to emphasize this ftwt. You doubtless recall 
General Dean's statement on being interviewed on a national TV 
program after his liberation from a Communist-prison camp when he 
stated: 

I was convinced that I had not sufficiently stressed the information and educa- 
tion training of our own soldiers and I resolved jbhat if I ever returned to active 
duty with my soldiers of the United SUtes that I would stress to a much greater 
degree the information and education program. 

As a distinguished combat leader, General Dean has stated his 
convictions about the necessity for information and education for 
the Armed Forces. Modem warfare demands more and more from 
each individual serviceman. He must be thoroughly versed in the 
principles of democracy and the concepts of freedom for which our 
country stands. Ever-changing developments in mtemational affairs 
as well as m national affairs, requires us to keep our service personnel 
informed m timely fashion. 

This l^slation covers three broad aspects which I shall discuss 
very briefly. The first aspect is the informadon phase of the proeram 
which has for its aims: 

(a) Giving the mdividual serviceman an understanding of, and a 
Jivii^ behef in, our representative form of government, Ms responsi- 
bilities and obligation to serve as well as the privileges he enjoys 
under our form of government; the value and dignity of the indi-^ 
vidua! ; the faith and trust which we as Americans place in our fellow 
man; and the missions of our Armed Forces, thoir relationships to each 
other and the vital importance of each serviceman's contribution to 
the program of national defense. 

(6) Making each serviceman fully conscious of the national and 
international problems which have an impact on his life, and which 
affect his attitudes, and his conduct both at home and overseas. 

(c) Acquainting the serviceman with the fallacies of false ideologies 
and forms of government such as that of Communist Russia and 
Communist Chma. 

The necessity for effective information programs in the military 
service is clearly pointed out in numerous places in the series of 
reports which resulted from the investigation of the preparedness 



1 am sure aU of von i ^ 

£X?tr^'*^^"" that our service 

ice mej? cxpenence manr chan Jnl !? <5ome into the «prv 




trained pereotmS tt, "■""■""m, delay the ^™'.' """"e 
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•kip. ifftth the posribility o??^i,i'Si5' "WOMiMties of citizen- 
of then- lives ia Bflitarr ■eiriiT ttl-fi?* "™ toepend u lent Mrt 

TO" m.y CM, firSsk *" ^TJSity, .ny queetio™ 

|ifei»S*'A?^oi?ter.s?'""^' 

General Hartness. YeS, sir 

y»iUJSa?rij:?orisa.j^"«'' ho,, did 

General Hartness. I eraduateH frnm w * x. • . 
been in the service contSaUy ^^.L ^""'^ ^ ^^^8- ^ ^ave 

A;Ir. Johnson. In what brdnch? 
General Hartness. Infantiy: 

and whtel;a7«?eri^^^^ f ^o.^^^k"^'! --bat soldiers 
qu^tions first. TheS mly^anl '^^"^ you som^ 

General Hartness Y^^iT ^ *^ — « questions. 

not goS fofthl^pr^lSSTLm"^^^^^^ 'S?,^*^?! "^rvice they did 
. General HARTNEssWefe^ tStt t^f K*^V^ 

IS to say that the Navy aid X the M^^^ I ^ «^8wer that 
not justifying it one Wky or anothet-i^f&T ^^M^ve-and I am • 
cover much of this type of iXmSion V^-T*"^ programs do 
SS. ' <io''consideK';:Sk l^iSSi^ras'^M 

pr'^lrt^l S'isTpJoS'^SrJ^^r^'^^-^'y «^™ng for tWs 
m every phase of it.^^'lSFt^l^tZu'' importance 
The Navy and the MarinoTK^fU ? equally strong today 

In|;maSn^TEduttt?he^^^^ 'he 
publishes. That is not onlv- for - Department of Defense 

provide their men with thSeadiiS^^'°°? ^^"^ men, buJ to 

xnfonncd on these mattSs which! K di^'^^t^-**'^ ^^^^ 

Mr. Devereux. You will remAmK- *u . «us paper, 

great deal of resistancS o^L pSHf tL'^^' 'ime tWe was a 

Mr.DEVEHE.x. rolt^nJiZL^'Jir^^^^^^ 



General Hartnbss. Specifically I do not. 

Mr. Devereux. There is something related to this I would like to 
get an answer on. 

How many oflScers do you have in the Department of Defense who 
are connected with the Public Information Service? Does that come 
under you? 

General Hartness. I do not know tluit answer. 
Mr. Deverex^x. I see. 

General Hartness. I am concerned with internal information. 
Mr. Devereux. I have no further questions, 
Mr. Johnson. Any other questions? 

Mr. Bray. General, you state we already have l^slation on this. 
Is It of a temporary nature? 
General Hartness. No, sir; we have no legislation now. 
Mr. Bray. You do it, do you not? 
General Haiitness. By appropriation act only. 
Mr, Bray. You would nave to appropriate" every year anyway 
I cannot see any reason for this lerislation. You are already doing 
It, I know that from personal knowledge. The only reason I can see 
would be to make it a philosophy for permanent law. Otherwise I 



General Hartness. Well, it gives us a firmer foundation. As to 
how much this particular matter is worth, that is a question. It will 
eliminate the point-of-order proposition. 
Mr. Bray. What do you mean by the point-of-order proposition? 
General Hartness. That our funds could oe eliminated by a point 
of order on the floor. 

Mr. Bray. You mean you want legislation so that in the future we 
cannot control tlie money? 
General Hartness. Yes, sir; you can control the money. 
Mr. Bray. I think Congress can always do that, and I tliink it will 
continue to do so. 
General Hartness. Yes, sir. 

Mr. Bray. I just cannot see anything to be gained by this legisla- 
tion; any right that you do not already have right now. 

General Hartness. Well, it gives us a firmer basis. If I may put 
it on this basis, it permits a long-ranse planning and assurance of 
the American public that the Congress is behind this program. 

Mr. Bray. Congress appropriates the money. Every year we have 
to do that anyway, whether we have this bill or not. JRegardless of 
tills legislation, if the Congress 1 year decided it was not going to 
appropriate money, although I do not expect anvthing of that kind, 
we certainly would not appropriate the money if we were not in favor 
of the program, regardless of this legislation. 

General Hartness. That is right; yes, sir. 

Mr. Bray. Then each year we have to go over the military budget 
just the same, whether wo pass this law or not. We can eliminate it 
or put it in every year anyway. 

General Hartness. But it does give all those concerned with the 
program a feeling of permanency. I think that is universal, generally, 
among the higher individuals in the service, that they have a sense that 
here is at least permanency to a program of tremendous value to the 
services. 
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Mr. Brat. There is no question but that this program has some 
wU®: As lo^as I have been connected with the service, beginmng 
S®^TJ^°^^*^ % ^' this general plan. I have seenit 

handled miserably poor and I have seen it handled very fine 

It s^ms to me it all depends upon who in the theater or the vicinity 
IS nanaling it. *' 

I am happy to say that the Army has not, within my knowleder. 
made it a bureau of propaganda to propagate certam philosophiSai 
bdiefs that may be beheved some place in the country and not in 
other places. I have seen that attempted to be done by certain officers 
and certam unite took a very dim view of that, because they felt it 
was bemg used for that. _ ^ 

Yet the more capable men who were runnmg the program kept 
entirely awav from tliat. . " ^ ^ *' 

Outeide of just affirming a beUef that we have ah-eady carried out 
Do you^fraSdy? see what we would gam by tbif. 

General Hartnbss. I believe there is at least a gain psychologically 
and perhaps philosophicaUv. It rives us that tremendous gain, in 
that there is a recognition by the Representatives of our people that 
here is a program worth while in every sense of the word on which 
they have placed then: stamp of approval by making it a permanent 
program. 

T 1 • ^? z"^-, General' I do, not <»re to take a lot of time on this 
1 kind of feel every year when we appropriate the money we know 
"^^^ certainly do not want to take a 

step to build up a propaganda bureaucracy of any kind within the 
Army. 1 know the Members of Congress are certainly not in favor 
01 that, and I know you are not. 

General Hartness. Our policy has been in the past— and I assure 
^ XT °® ^ the future— that this is not a propaganda agency. 

Mr. Bray I think you have stayed pretty clear on that/ I want 
to commend the Army for that. I have seen a few instances in the past 
where you did not. but on the whole you have done much better than I 
thought you would over the years with that weapon m vour hands. 

Mr. Johnson. General, so you think it would add to what we 
a ready have by havmg a law on the books so that they could not 
FniLIV'J^ • ^^^^ a nder which, as you indicated, would be 
subject to a point of order? Is that you isea? 

«f Xfri"'^?!^"™^^'- ^^'J'i' I ^ot onlv from the point 

*e services and the pomt of view of the Department of 
Defense that this is important, but also we have quite a large educa- 
wS OTw**^ «>Ueg«».«««i the unrvereitiesT^m su^J^ 

would feer that greater support was given to this and more firm an<i 
posi tive support were we to have such a law. 

Mr. Johnson. Now let us look at this statement a minute. Take (a) 
for instance. It says: v**/* 

Giving the individual serviceman an underaUndinr of, and a livini holiVf in 
SJf w'S?';jr»'J.^"T government, his i«sponsibil?tiM snd obi 3n to m^^^^^ 

rffcnftv il^" P''''r''e?« he enjoys under our fonn of government: the ?slue «nd 
frittn^i the /«ith and trust which w?m Ameriwtu, plice in our 

and 7h?v il im')^3i'!?«"^ ^"'^■'^ «J*tion8hiprt?e^h other 

Stion.ldifcL^^^"'" ••rvioem.n's contribution to the program of 



erJc 



6071 

Certainly you could not expect the men to go into all of those things 
after hours voluntarily. That is, a very great proportion of them 
could not be expected to. 

General Hartn ESS. No, sir. 

Mr. Johnson. Furthermore, the men are 18K years old, are they not 
when they get into the services? 

General Hartnbss. When they are drafted ; yes, sir. 

Mr. Johnson. I have Uved in three different States of the Union, 
-^nd I know this is true in those States — ^is it not true in most States? — 
bv that time they ought to have their basic civics and understanding 
of the American Uc vermnent. Do you agree with that? 

General Hartnkss. I agree that they ought to; yes, sir. I do not 
agree that they do. 

Mr. Johnson. Oh, you do not agree that they do. Well, I thmk 
that they do. 

As you realize, there are some individuals — and that is true in tho 
soldier class as well — ^who are not particularly interested in this sort 
of thing ; is that not a fact? 

General Hartness. That is true, sir, but if we can make them a 
little more interested and can inculcate in them — not by just propa- 
ganda — some of these things about which we are talking we are doing 
that much more od for the service and our country not only while 
those young men ind young women are in the service but when they 
return to civilian life as citizens. 

Mr. Johnson. Of course, when you enlist a man you enlist him for a 
specific military job. Is this going to carve out of the time for that 
job time to take up these matters? 

General Hartness, No, sir. There is a program in the various 
services which provides that certain matters be included in their 
training. That is a very small portion of their training period. The 
Army, for instance, has certain of what they call minimum standards 
of requirements. 

Mr. Johnson. To what are you referring? Minimum standards of 
what? 

General Hartness. Of information and knowledge. 
Mr. Johnson. On what topics? 
General Hartness. On various topics. 

Mr. Johnson. On the structure of the United States Government? 
General Hartness. On citizenship, among other things; yes, sir. 
Mr. Johnson. On the method of voting? 

General Hartness. We give them theit information on voting 
information. This (indicating chart] is one of the things which I 
have here, which we publish every 2 years. That is voting information 
for the Armed Forces for every State, and that goes throughout the 
services. 

In addition to that there is a pamphlet — think we have copies of 
it here — ^which augments that particular information. 

Mr. Johnson. That is not required reading, though, is it, under 
your rules? 

General Hartness. No, sir; that is just voluntary reading. Wc in 
the Department of Defense do not lay down any specific require- 
ments. We provide the material which the services use to accomplish 
the aims which have been set forth rather briefly in this paper which 
I have read. 
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]Mr. Johnson. How much of a man's time is taken? You said a 
certain amount of his time when he is on duty is going to be taken 
up with this. 

General Hartness. That varies with the service. I think in the 
Army it averages about 1 hour a week. I believe I am correct in that. 
Mr. Johnson. One hour a week? 
General Hartness. That is on-duty time. 
Mr. Johnson. Does that include this next one, (6): 

Making each serviceman fully oonsoious of the national and international prob- 
lems which have an impact on his life, and trhich affect his attitudes, and his con- 
duct both at home and overseas. 

Is that not worthy almost of a man trying for a Ph. D., to understand 
that problem? 

General Hartness. No, sir. For instance, may I take it on this 
basis: When our troops go overseas they are given prior to their 
departm'e a veiy thorougn, as I wiU call it, indoctrination on their 
conduct overseas and what tbey can be expected to find overseas. 

Mr. Johnson. Could I interrupt you right there? 

General Hartness. Yes, sir. 

Mr. Johnson. Under "conduct" you mean moral conduct? 
General Hartness. Yes, sir. 

Mr. Johnson.* That is what you are trying to impress on them. 
They are ambassadors, and they must behave themselves? 
General Hartness. Yes, sir; and their attitudes. 
Mr. Johnson. All right. 

General Hartness. May we give to each of you a type of thing 
which we produce to give to our servicemen going overseas? 

Mr. Johnson. Surely. We would be glad to have them. We have 
some up here. 

General Hartness. These are in printed form. We also produce 
niotion pictures. These are shown in the staging areas. These are 
given in the staging areas prior to their departm'e for overseas. 

Mr. Johnson. What about the international problems? Wliat are 
you going to tell them about those? 

General Hartness. Well, we can tell them a good deal, for in- 
stance, about the United Nations and NATO, things which actually* 
our citizens should be informed about. We produce this material. 
It is not necessarily all used in a discussion period, but it is available 
to these young people to read. 

In my trips around I have found — I will not say 100 percent interest; 
I will not even say 75 percent interest; but I will say I have found a 
great deal of interest; and we have letters which have been written to 
lis from young men and young women in the service as to how much 
value they get from the material which is provided them .for reading 
purposes. 

Mr. Johnson. Well, the libraries are fairly well attended, but not 
by any manner of means up to 50 percent of the personnel, at the ones 
lliave seen. 

General Hartness. This is not the libraries so much. It is the 
dayrooms and the other places which are frequented more than the 
libraries themselves. 

Mr. Johnson. Then you have (c) : 

Acquainting the serviceman with the fallacies of false ideologies and forms of 
government such as that of Communist Russia and China. 
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General Hartnkss. We are in the process now of preparimr material 



thtf^ih.''r^°''- \^ the record in Korea amply justifies the fact 
fX^anv on^\^nff*^ V^^^' to 99 percent, does noi 

' T- through It. Do you not think so? 

General Hartness. I thmk that is true : yes, sir. 

me that°k 'H' It f^'^^^y, ^. fa^oj ?U of this, but it seems to 
me tnat it is a httle too ambitious for the average GI I was a 
second lieutenant at one tune in the Army We did not ^«fc L^^^h 
of this as Uie GI gets here, if you givtTS them. wTt if voKntory 
I thmk you are only going to touch a very smaU fraction of you?mS' 

General Hartness. This is not all voluntary ^ 
, Mr. Johnson As I understood your answer the mandatorv nart 
IS a very sr^ fraction of his available time, S duty tSe^ ^ 

General Hartness. That is true, sir. I would like to sav this- 
L^,nH^X/YK-'-^'r"^1 ^ office in 4itog 

Mr. Johnson. If wo pat this in a statute which is a permanent 
of t;>I^v'iTltTeL^^^ W '^"^^ that*tJe teSs 

uii^sr ?hVXfn?rt's'tSr ^'^'^ "^"^ 

General Hartness. Increase the present cost? 
Mr. Johnson. Yes, sir. 
General Hartness. Nothing. 
Mr. Johnson. Not at all? 
vo&X*^ Hartness. No, sir. There is no additional money in- 

fiscif I?5r^''°''"' '^^^ '^'^y appropriated for 

it eiei^°yeMl'''' ^^^"^ appropriated this year, but we will have 

^^2f^f "'^.H^fTNEss. Actually for the past 3 years our budget has 
dropped sJjghtly each succeeding year. ^ uuugei, aas 

• ^0"N.80N. Is it not a fact that in the militarv erouns esneciallv 
m the drafting of men, you have a veiy wide dSSSoTeeneS 
knowledge anS intelligence, which variei, dependingVn what l^t of 
the countiy the people come from? P^^^^ on wnat part of 

General Hartness. And their educational advantages: yes sir 
Mr. Johnson. Is that not true? ^ ' ^ ' 

General Hartness. Yes, sir. 

and Uie^?e"asr,u;il!H''"^*^-.'5^ ^^""K^ ^«««t trained in this 

bfthc'onrwK^^^ "^'^^ i'' - -uld it 

i.»l«^«T- *?^f® states like my State, and Wisconsin and Oregon thcv 

Gcnernl Hartness. The implementation of the program within 
Mr'°JoHK±' r '^^"A,'^* "^^^^ themselves are ros^SibTo for 
Bov^^u^hW^K^A^^''- r^!' fa"^*"- with the Army 

rl?, 1 *® -^^y ^'^ ^ai^^y successful in this? ^ 
txeneral Hartness.. I do; yes, sir. 
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education with tbirtuiti^nUistenop tk""^*" "^""*^ ^ ^'"t'""^ ^ 
that. He makeTa reauLt^ fit« !; ^^^^^ ?° compulsion about 
educational ad^ser h?the fidd or ^' '^''^ ^-^ 

at liis immediate locatiMi bv /Hp inLi^ t "^ not one present there 
who has all the datTaSd'infoiiSL^l education officer 

young man as ^> wh1t'Sfu^eiTcrpSi&^^ "^^^^ 
wh^do'n%^S^S?£f^^*^-t^era 
General Hartness. No, sir 

their'advSThasVeer'' ^" examinations to see what 

General Habtness. The field is mmh tu- j 
examination except for those neoole whi^l'^'l-'*"'" 
course to bring their educatkm t^ fl ! 7 compulsory 
courses that I mSoSS to£n o"»er 
Institute, which hos heada^a^teS feV^'^^d States Armed Forces 
of those courees ^i-S^d TvUdi^n examination 
civilian peraonLl oS?at1n«??h« tI^ ^ ^® ^ officer and 28 

for an eLu^e^'t^S:^l^^^ ^'"'"^^ ^««tute 

Mr. Johnson. In wlat State? 
General Hartness. Wisconsm. 

Th« ;f "'^o" Packed a good State, I will sav that 

>Jt^,ll^LTab\rL^^^^^ 

is sound. It dwells so mich on th^^i;^ a ?T® ^^'^ legislation 
■ w,d WW^i bXto ™ faf^'';t^^ "> »» «•« radio 

apnropriatcd moneys. 'revision sets. They will not be from 

n « •^°?^soN. Who is involved m this? 

Whon vo^''"l''''f • Eveiy individual is mvolved in this 
gre^eS n^u°»proS^3rte^ ^^^^ ^ the 

opJ?itii°irSiiste th«y have a big 

General Hartness. Yes 

h « " "•"»"• Fort Bl™? Do they 

StS^d?Sr- in *. United 

Gene'^S^^i" Efl'Silf "««>°' » —Pood^-ee. 
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how many have done well, how many are dropping by the wayside, 
and so fortli. 

General Hartnbss. I can give you that to this extent: The other 
day we had a little celebration out at Madison to celebrate the 12th 
year of the existence of the United States Armed Forces Institute, 
and we also had present the three millionth enrollee over its 12-year 
period; in other words, we have averaged around 250,000 enrollments 
a year from the inception of the oiganization, although in its earliei 
years the enrollment was low. 

Mr. Johnson. That sounds veiy eneouragmg, that there are that 
many interested. 

General Hartness. Today we have around 300,000. You have 
asked me how many complete courses? Our average is better than 
comparable civilian schools, although it is not too lugh. It will run 
around 12 percent. 

Mr. Johnson. How do you compare that with civilian schools? 
Do they not graduate more than 12 or 12X percent of those that enter 
the categones that you talk about? 

General Hartness. On local attendance they do, but such, ecshools 
as the International Correspondence School, they are much lower than 
we. 

Mr. Johnson. Of course, they touch such a small fraction of the 
American public. I am talking about the public schools of our States. 
They graduate practically everybody that enters into the high schools. 

General Hartness. I cannot give you the answer on how many 
paduate. I do not thmk that aU people who start high school finish 
by a good deal. 

Mr. Johnson. I think that you are right. My statement was a 
little extravagant. The freshman crop do not all graduate. 

Geneial Hartness. I am sure that the percentage of those that 
enter grammar school and liigh school and go on to college is ex- 
tremely small. * 

Mr. Johnson. It depends upon the requirements of the State. 
Some States have requirements regarding education that almost force 
thom to go through high school; is that not true? 

General Hartness. Yes, or up to a certain age. 

Mr. Johnson. We want to find out all we can about this. You 
were going to tell us some more about the Madison, Wis., results. 

General Hartness. I have given you about as much as I can 

Mr. Johnson. That 12K percent gi-aduatc? 

General Hartness. Complete a course once they enroll. 

Now, these coui-ses are vocational; they are mechanical and they 
are academic. Madison goes through the second year of college in 
Its some 280 to 300 courses. I had an officer tell me that he enrolled 
in a course to find out what it was about and to get the initial steps; 
that ho hod never intended to complete the course, but that it would 
give him a good insight into what it \vas and what he could at some 
later time use. I am sure that many of the young men who enroll 
do that for tlie same puipose, not with the intention of finishing the 
course but perhaps with the intention of getting some textbook which 
he wants to use in his reference hbrary. 

Mr. Johnson. Tliis is done by contract with the University of 
\v isconsm? 
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uiJJ^t"""" » -de^^uates. pn,bably. .t the 

General Habtness J>«3 been m existence for 12 yeare? 

yoS^S i?S a^ucS?''"''*'^' * ^ results justify 

qu«tion of whether it r^VSiS.^™^ objection; it is just a 

this in 2X years. tou7anSvf a terminate 
ination. *^ * without any term- 

General Habtness That was the Senate's action 
I also repeated section 2 we had in rt.^ i^ni . „ 
percent tuition aid, and the &Mte 2,«mi£.*!L2"S^y 75 

JoBK,„„. In „fl,» ™rd,, j„„ worfd dtam.te tt. ,956 




if I may. 



m^p!:^Jb J^rcenfof'^e^'iLiSu^iS," Sf™' f.'^'^*'" 2. the Go.em- 
^n^HAgxEss. ThTt'is'^SaUy tie' P^"'^"'- 
Mr. Brat. That is what it sk^K: 

neSS^ to & p",SSi1,;to « nuy be 

P«r»nnd, authorued und#r thi7«!!? "L- " A®*- Tuition Assistance of iSfvi^ 

tions and shaU be inawoSnM^Stt «J.^~*'P'?*H°* educatfoSSl iwtitS 

may from time to tIiS?l??SSib» 'emulation. «. the Secreta^'Sf ^enS^ 

There is no question about what that savs 
General Hartness. No, sir. ^ 

G^neSa^S^fS^TLrS '^^l?,.* »<> P*y? 

percent. 

.h^-,hrj d^Ti1fnn'SS»i„5°L*^„C''^ out, tat 
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to pay to discourage him It seems to me that you are doing nothing 
nere to encourage the soldier. "wmuu,, 
General Hartness. These 2 provisions were put in bv the Senate 

'^'^ ^f^' tixat to pass this biU the way it is now 
you would be m worse shape than you are now. 
. General Hartness. No, sir. 

'S^^'^^'^lir^ to ^ar SLTis^c^S-.'-it n^tf ^ 

Se sSSr ^ ^ percentT^ offfo? 

General Hartness. That is right. May I ask them to testifv? 
Mr Johnson. I would like to have om counsel S you 1 or 2 
questions and titen we will be delighted to hear thToS £ci- 
d^^^y. undoubtedly there will bTTveiy short session i^Se Home 

(discussion off the record.) 

Mr. DycANi>BR. I think it would be helpful if we develon so the 
subcommrttee undeistaoda the matter exactly. whJ^emSil^l 
programs are that are covered by this bill prooiems or 

» w2!LjSf« 'J®''®.^ * '^^^ program for people who do not have 
£ SJt ijht? That k compulsory up to the eighth grade! 

Gener2 Hartness. That is in the Army 

and^Pw^w'*''"^- ^ -^y- t^e Air Force 

and the and the Manne Corps have such a program' 

prJSS^.'"^- ^ ^"^^^^ ^« Corps has that 

STATEMENT OF COl. P. J. SPECKMAH. PEBSONNEI DIVISION. 
HEADQUAETEES. UNITED STATES MARINE COEPS 

Colonel Speckman. No; we do not. We did have it when we were 
SSf *>"^ recruiting tr^S CSpTS 

Pams Island and San Drego we were giving ir^uctionsm atTeffort 
Wol^A- ^e^el.of education.of the individual recruit to a^S-SSe 

\r;^n?^^ "^t^ Period the recruit camp. ^ 

a Wh-Sd?JlucS;S rtTSitr '"^^ '"^''"^ 
Colonel Speckman. That is correct. 

the A™v ft^irfc J!r' ^fu*'"'^' "^^^ other schools are there within 
by ^^ilir j"^' mentioned-covered 

tioSKhooteivS. ^'"'"'^ *>°^y 

Mr. DucANDER. I see. 

AiSr'tfen ^ n^**?^ ^Po*** fourth-grade level in the 

S'is^ ?o^L"no^*7 n Umted States Armed Forces Institute, 
wmcn 13 a correspondence course school? 
general Hartness. That is correct. 

legeMo y^u^'^ot? y**" collaborating col- 
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General Hahtnbss. In addition to that, we have two tvrtes if T 
TJhlt\ %T 'S" involved m tW^ J^S^' Onl 

Th^J,^- iT^*' we commonly call, particiJaSgcolleKS 

01 cou^e to aU personnel m the services provided ther are auaMpH 

Wet.ve'^Sar^f o^-iousl^ S'r^J^t^. 

r^JL^Z 1 those colleges that are participatine in this 

it)^ to 18,000 a year participate m that program 

Inen we have the cooperating colleges, and there ar<» w^m* onn 

^,^^!f?.»f on-the^imd courses. They either give th« 
course at tEe post, base, or station, or they are close enoifh to Se 

rfecMStlfti^' ^^^'^"^ ^ ^ ^ 
^J^DucANBEB. At that point. General, who pays these cooperating 

abS??*^ H^HTNEss. That is the tuition aid that we are talking 

for^t^J^?^- ^ '^^^ to tte Government 

. -General Habtness. To the Government, no, but to the man thi.r« 

^ because he has to pay in addition to hi^ tuition for 

«my mcidental expenses that come along textbooks 

i« «Sk£^^f!^^\iw*^^ J?^« '"it'on assistance in the bill there 
Lbte? *° pay coUeges anything above the tm^tion aS 

General Hartness. To these cooperating coUeges: no 
yoJfnSr^ms^"^ subcoWSe 'something about 

red^r^y^S^/'- ' ^« ^ «>°»« -tes here to 

I^^.S^L^?ii1^^SI^^^^^^^ 

??T^^f to accomplish its mission, the ^med ForeL RSdio 
J^np^^i,';'-^^ broadcasts consist of 23 hours and 30 S£ 

othJ^ntin^ncSTbouttL^^^^^ 

stations be mformed essential that tne receivmg 
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broadcast time. Each of these weeklv lih«irv» i 
hours and 55 minutes of infoLSn^and effucatSn^f ^ 
minutes of sport feature proerama LnH i L„ j ^ll*^ features, 30 
minute fiU-im. programs and 1 hour and 45 minutes of 5- 

Now. I wo^dl^ A^n ^^ertUDs are deconunercialized. 
of the mi??SSiibrJid^S4'SSn«i r d«««?^erciaIization. All 
io the Anied Forces Sdu^tfi^ '^'^''^ g^^^^i 

cost and with the peiSon to li^m^ ^•'^ 
mercials from their piS^ wl^;?^^^®'!'?*^' com- 
decommercialiSdlsS^'^Sd lo^'i^'i^ 30-minute program 
what I mean when I s^^I-Lm mmutes, and that is 

paSt^'^JeSS'^IJ hS' T^^'J^' P^^'kage «cords. Each 

W-i^SSepacte;^Mw w^^^f'^^^e' ^^''^ 

*re 39 is because thS h^a nrJ^^S?'- ^i^^"" ^^^^ 

•tay in any one hbrarv hnt »^ * ^ Proposition and they do not 

with permanent libniries i^proSSr tlSm^S?? "V^** 
package, the Armed Forces ^enTrS f.nT^^ ^'^'^ 

«n average cost of about 65 cente n«frlv w»n n/Sf contract at 

average cost of 65 cents L in conSSS to a To-- * ^'"i 
fames that amount. wnsrast to a commercial cost of 2 or 3 

pro^^^ofte^^n'^pui^em^n'rtrr- '-^e 
news at least on the hour everyW ' ^ '^^^ ^^"^^^ on-t£e-spot 

wa^staS^on ^d^bio^dcS; ^^^^ ^O"- ^^ort- 

General Hartness. That is true 

we^Uy'to the NoVaS^p"^^ ^3 hours and 15 minutas 
Of th433houiSaLdliStes 5 ^^^^^ and North AfricaH-^ 
8 hours and 10 ^ntes^^^i^u^^VA^^^^^'^^'^)'^'^''''^^' 
bovra and 25 minutes for sSrts ^JTi,^*^ mfonnation features, 13 
timely programs, pS 1 hSd M i^ii?,^ 5°"^-^^ T'"'*^ ^o*" ot^^er 
•tatioM iiJorme^ of chiS^ nrn,^^ *^ to keep 

The Armed Forces R^,^?/p^^ contmcencies. ^ 
provide mat^ds iTthVKf tSi^L!^"^^ ^ New York also 
Ti^to mor^than.l,300%'2;^ce'LiSpte«' ' ^^"^""^ 
cJ^ th3 72 oversea. 5road- 

indicated, «?e sSplfrel^^^ transmitter relay sUtions. which, as 
That is briefly wfiat the Radio Service does 

pro1^.'JrhSan^^Jhrt£*'^*^^^^ ^« «<i"ca«on*l 

y B lor mstance, where the Government pays a cerUin per- 
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± wouid like to answer vnnr ? greatly necessarv 

insmutions later oil That reduce ''^^'^ credits for 

'JiMde '=««Sip«lSto''it";te 7' e°» ont the Korem GI bill 
Mr. Johnson TK«f *u 

GmmiS H»ET»Ess. No- b..>. ,1, , iMMuBom 
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. : Mr. Dbvbrbux. General, is there any questwn about forcing these 
pr^rams on the vanous services? 

General Hastness. Forcing them? 

Mr. Deversux. Yes. 
. . .General<^HASTNEss. No. 
„^-, P?7=«f ^Jf- If they want to take them and cany them out, 
«U right; ifnot, they can do whatever they want to; is that correct? 

General Hartness. That is true. wi^^u. 

the*^wiSiT^*^^ ^ ^^'^^ P"** °^ * program as 

(xeneral Hartness. That is correct. 
. Mr. Devebecx- And let the rest go by? 

General Hartness. That is correct. 

Afr. Dbvbreux. General, there is one thing that disturbs me a bit 
Whether or not you are gomg overboard on a propaganda and educa- 
Sk!;?^^ to cover our responsibility m the services 

»ther than tewhrng leadership and teaching the people to Uve in a 
representative form of aovemment, and that is, if you can caU it a 
democratic service. I do not beUeve it is democratic, never will be, 
andrtiever has been, and it cannot be, to be efficient. 
_ 1 hat IS the thing that dbturU me and a lot of people in the service. 
Have you m your «penence had any indication that this purely educa- 
tional or propagan<'a form is taking the place of fundamental responsi- 
bility m the vanous services? • 

Hartness. From my experience, no. If I have followed 
you, your quetion is: Do our people think that perhaps we are trying 
to propagandize them, and that we are letting certam fringe thi^ 
you might say, get the upper hand of what is the most implant, ^d 
that IS, traming our people to be the best combat fighters ^d the best 
combat teams it is humanly possible to make; is that your question? 

Mr Devebeux. That is partially it. Frakkly, I L not e^^ 

IrTfk^®^ ^ P"' a certam amount of th^ edu^tional propal 
' ^V'' ™y responsibilities are over. 

K JT . ' '^^y^^e hdd so many classes and that is that; they 
am check that oflF and say," WeU, I have taken care of my respomibit 
lues as an officer. 

General Hartness. I would not for a moment say that there are 
not some who would do that I am convinced that any commander 
worth his. salt, who has. anybody like that, will not have him verv 
long, or will straighten him out. 

Mr. Johnson. In the statement that you made about the broad- 
casts, you gave a certam number of hours for sports. What per- 
centage is that of the total houre? . 

General Hartness. About a thu-d from Los Angeles. 

nnV.^J^^^f ''•P^ Primarifv for morale, is it 

not, and not for education? You would not mclude that in education? 

General ILvrtness. That is true, morale, and it is also things these 
young naen have been accustomed to back in the States. A&o, as I 
indicated m my prepared statement, if we feed them nothing but 
education and education, we would lose our listener audience. 

AIT. Johnson. I think yon would. Every boy likes to hear sports, 

»? normal Amencan boy, and that is'a good investment. 

Mr. Devereux. Can you give us an example of what are some of , 
the educational programs that are put out over the air? ■■•Tiy>''Ar:i ' 
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one he/e^^TiJwS-^ "f?"! ^"K'^ ^""^ ^''^<^ contain 

p^^fli iJ " J^*"' ^ upsteire and plav it. 

General Hartness. For instance, I have one week's proeram which 

"vJ^h.'''v:r.tP>f "Adventury^iSEar?^" 
University Explorer," "Behind the Stoiy," "Hall of Fame " 

"Invitation to learning," and "Last Man Out." ' 
PnrfJn ^T?S= ^"V" ?"V '^^'^ n'^- '^''P^ ^^0°^ behind the Iron 
"'&e of Fat?»"^w^P?1> Iti«i°fonn«itionaIand educational 
otaroKe of l?ate. "What If Alexander the Great Had Lived to 

Sd the W^lS""''"''' «^ ManMnd." ^ou 

De^aMA^nS^^iT? can include in information and education 
jSi^ fd^ ^""^ ^ Protestants, the Catholic and 

Mr. Johnson. I think we all agree. 

General Hartness. Those are some of the items. 

xMr. Devereux. How much of a staff do you have in the Defense 
Department to coordinate the efforts? ueiense 

ci^SSS ^ Washington I have 21 officers and 48 

In USAFI I have one officer and 328 civflians. 
in Los Angela I have 48 service personnel and 100 civilians The 

are enustea. in New York I have 32 nulitarv and 18 civiliftn<5 

aul'en?v7uJ"sSove?We?°'~^ «-^<^ 

48 ^^'"^ P^^'**^ °f 21 officers and the 47 or 

48 civ±ans are aU permanently with me, although thev are dra^^ 

STo.lf^ '^^^''^ °° borrowed fe^on?il"^d I dS 

cany anyone on temporary duty. . 

fun£ th»f''^Mf k""- r" f » breakdown of the proportion of 
funds that wdl be used for these various programs' i^^^ion oi 

RiSio<Sj;ic^''Sr7^^nnn'' A"^i^^^ $3,W3,000. Anned Forces 
th^'dfffeSif plJiel?'^' P''^ e-^nses in 

iTierP k «R A(\f\ nn^fl^ Vu civilian^ who are m my ofiice. 

inere is |b,4U0,000 for the Department of Defense Offi^A Tnfr.^r 

the program there are 739 officers in all the servioS 

400,000 for the entu^ program, or as I like to think of it it fnr 
this entire program, education, rudio and everv-thiii^: dightl7,Si°J 
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fi' arc. d. t aToa^' " 
Mr. John-son. Does this include the pay you give to the radio com- 

pm^?'^''^''^''''' ^ '^^'^ compensation to the private com- 

the^S>lfnSe;r'''- ^ '^^^ — « belong to 

SSo'^ir^^^rJ ivemSi^ ^"^^ - * «>"gbly of 

^General Habtxess. ^hat is true, sir-officers, enlisted men and 

Mr. DEVEBEux. With the exception of these post schools where 
you bring ^ple up to the fourth ^e or eighth 5mde1e?el' 

General :Hartness. That is actually an Ar&y pSm o?a service 
"^ITDEt^Kt^r belong "nder my particSlL Stion* 
encT^hSTn^; ^^^^l^^' the coUege correspond- 

St u?? ^"'^"^ Government has to 

Habtxess. That is correct, and it includes the money for 

ot^fc-sssMs^r^^ - - ^ 

oo7:';i, ^'^^^^il ^ connection with that, are there any restrictions 

T^*' connection. General, do you have advisers 
» ttite a coiim if that school is participattag in our proiiram and 

!h,«^X^i..7r.i"Sg"^f.-'"*"^'^ '° couK^'Sf^^ 

t^^^^j^;*^?^^'!"^®^- 5"°" S'^e any aptitude tests to see what their 
potential IS for entermg into any particular field of activity in civil 

intSTet^Jicr'''- ^'^l-^- -ben they come 

Gen/i^K JsT S^glftro^eX^si^^" ^'^^ 
Mr. Johnson. Apparently vou like it. ' 

General Bartxess. I think it is a great program I think it is 
Tver puTii^t!"''"'^ '^'^ P"' nickel we iJ 

hpiiJvA*^n''v^°''i "^^^^ '1 *® ^'"^ n^e'^ ^-e want in it, men who 
?hf ^PP'^'-e'^tly you do. I want to compliment you on 

the way you answer the question. F"^eut j.uu uu 

General Hartxess. Thank you. 
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Mr. DucANDER. There is one other thing that I do not think we 
developed, and that is the television program. 

General Hartness. I will have to answer that by saying they are 
not vet developed. We are looking to the futiire. 

^Lr. DucANDER. At the present time you have no television pro- 
grams? 

General Habtness. Yes; we have one program at Limestone, 
Maine; one station that is set up by the Air Force. Our office has 
none. We have our policies prepared and we are working toward that 
end. The one at Limestone was th^; jilot model for the Air Force. 
I have not pei^nally seen it. Some ot my people have seen it. The 
Air Force are most— I was going to say extravagant but I will not 
say extravagant— hi^h in their praise of it. The men out there are 
thoroii^hly sold on it. It is a medium which serves not only an 
entertainment requirement for these isolated bases and Limestone 
is an isolated base, but it is a very fine informational and educational 
medium. Actually, I think you are aware that many of our civilian 
schools arc now operating educational courses over the television 
where the professor stands up and the classes may be here or else- 
where, but sitting in front of the television. It has its potential there. 
It has very great potential in that tibe commander will be able to talk 
to his people, maybe not in person, but at a large base he can impel 
his personalis into a large number of men, maybe 10, 20, or 30 miles 
away, so our television program is one which we feel also has a terrific 
possibility, but one which is at present just in the process of being 
developed. 

Mr. JDucakder. Would the television station only be at isolated 
posts and stations? 

General Hartness. In the United States; yes. 

Mr. DucAi«)ER. Are there anv plans that you know of to purchase 
commercialprograms, such as the Jackie Gleason show? 

General Hartkess. No. I have just finished signing, I cannot 
count tib.e number of letters, requestmg the same authority that we 
have with the radio people to get these programs without cost to us. 
The letters are commg back now, and they are that the television 
people are going to give us those programs without cost. 

Mr. JoHKsoK. Now we find that we are not goin^ to have the 
Consent Calendar this afternoon, so we will come baS: at 2 o'clock, 
if that is convenient. 

Mr. DucANDER. Mr. Chairman before you adjourn the subcom- 
nuttce I have a statement from the National Association of Radio 
and Television Broadcasters which should be inserted in the record. 
With your permission I will do so at this time. 

Mr. Johnson. Without objection the statement may be inserted in 
the record. 

(The statement is as follows:) 

. Natiokal Association op Radio 

. AND TbLXVISION BxOADCASTICms, 

g ^ a$hington,D. C, June t8, 196J,, 

Hon. Leroy Johnson, 

Chairman, SubcommilUe No. 5, Armed Strvictt CammiUee, 
Hoxae of Repre$entative$, \^a$hington, D. C. 
Mt Bear Mr. Johnson: On bchmlf of the Xatiooal AasocUtion of Radio and 
Pekvision Bro*dcs8ters, the business Modation of the ndio mad television 
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K^b'co'^L^'^^J.^rft^ to S. 3401 now 

1 3401 is entitled, "A biU to »utW<« Semces (^^mmittee. 
Mltelevision entert^lnmentT.nd siJ^edu^f/^^^^ information, radio 

»rce», and for other piirpoia " ^dTm^^*?"? for personnel in the knned 
oTDefense and the S^rS^'of^he^Hu^'J^ifL*''*' "That the Secrete^ 
Wjrijted for such pu^, -p ^^dT^ij**'^, r^o Sf^, T"^'. 
2£J ♦ Pflitary pcrsoniiel • • s 3401 furthl entertain- 
nio and televinon provided shaU be limited to rLn^o o^S^.^'''^*? *^t, "such 
*er overseas or in isolated ro«bi ^m^T ^ i^"* televu on programs 
^» has been the wise^ Wstoric 'pS^'f C^n^l°J^ '? United^ffi^ 

■ ^te''""*^'"!^ ^"'Stteg'^i^oM?ntendS to'!.^*' J''^ mrthorization 
J» stations operated b> private UtlieM Tf u Sli- ^ operate in comoetition 
ajWl to continue this^Jut^: h"SI* il\^i^iLV^^^^ " « intent of 

"^SrV'^^^Al^Vt^r^"'' enactment, S. 3401 should be clarified 

J^A^S^' Sft^' i« the United Sutes" 

2^only accepted d^^tion of*to^ "i«>l*ted"'1rttto'Se 

t^commercial cl-ne^ Mn^^Sd^S'^^^- ^^^^^^^ 

^^^Ti^;^''^^^^^}'^ stations openued 
Wh^' ^T^Sd*"^ «Utfo^ii^Snd^to*^«^** °f 
p5al Suity to c^StCl-tTSf* ?"tJ»<»i»in§'1he broadcast of com- 
in^M.within tli TJn^^^^,^^!';^};'^ owneS media. T^^^mpt^ 
»l%it is highly probable tSt^m^«IS 2?Jo '^'^ television service faav^fi 

service, television sLtion to S^r^" IS IS^ *<> 
suatradio service, as weU as other DrivSeiiSS;! material would subject 

fca submitted that S. 3401 if (^sirf "h^' 8?vemmental competitira 
ooiplish its purpose, and ^thi .vl- appropriate amendment, ^vili ac 

"^SiS.&™ Govemiient-owjied atatiwtt. ^^^^^ private enterprise against 

. Harold E. Fellows. 

AFTERNOOJT SESSION 

t^'^SSSS^tSLj ' ^o.- 'oh^n, member of 

BE^RS^^f'.j^f stand.) 

^^yyo^^Uv^tlV^io^trr'.u'^' record just how much 
foiAe fecord? °° ^^^se programs, broken down 

I-^SS^d iffw ^?/«n^T^ -'^^ Forces Institute for 

y<«proeram, is it not^ ^ overseas. That is all part of 

yoiWBh? ^^^"^ other questions if I am not answering as 
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lb 'UI right, sir. 

Mr- JoKNsos. All rieht. 1"" ««K out here, it will come out. 

P-7,X%ij=^ffii^„'-^W5^^^^ over here i„ b„adi„. 

K'St"',S'r'';»»/SifDrAs,tot^^^^ 

for the way to Sttev^ill"^ toTe 

^..Jpo». Tou ^per™ .he policy „a ie. the other people 
General Hahtwoa • t_ . F^pie 

is a service zn'SS''- ^' 1^«>^ ^tey wiU implement that 

. ^i^^NsoN. Yes. 

Pe|ence; .r..om^5 Kes^Slife™^^ 

and 4 Ser' ^tftfa^f/r^i^S' ^" ^^"^^ the printer 

following which they are S^ to^^fjf compSS' 
We prepare 36 A^med F^nL i J ^ services. i"^ons, 

Genii^f rJi'^*^^ «JJ.t. of news week? 

***** ^ a news week map. 
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"xry^Mr JoBssoa. A map? 

|i:pitoi«d in thatmap. ' ^'P'"''^^^ ni-a<P, -and the major news 
^.v- . Mr. Johnson. Such m nri^.** • . 

r .Lidochina and Ko?ea? ""^^^ on, for instance, now in 

g . .. ' GeiM^ Habtness. Yes, sir. 

f - Mr. Dbverbux. Such as is Do«,fA,i r ■ 

S ^„°'r^^'^"S°fthesor??^°'*''^' '°«t«nce, on a buDetin 
k - Mr J °*«™f ss- Yes. 

r -ff^^--— ^^^^^ 

r^^ir JohksoTyou IJe 'aSS^ out, yes, sir. 

Mr. Johnson! For iStlSe ^^^°I^ed. 
J»eneral Hahtness. Yes sir 

S^'lgd"/""^?'' "Oo-imuSS "m^ZV'^ picture c^! 
ifJl^ -^ennan m twice on^ tJml ' we have har? \ft. 

equivalent grades of colonel in the A„m-. °^ ^^'^ 
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They asked some very acute venrai.«n«» 
^-reMhmg questions 0^X2: K^^J*^.?*?^^^ 
Kennan discussed with them on Se^fS^^ questions Mr 

MWcts of policy. ^ practical as weU as the statistiS 

SaSivLf?^^? ^^^J**'' '"an you could «t 
General H.\BTira!88. Not yet sir^^ Robmson as vet? 

done. "'^gs ^^Qich we m our local office, havfi 
• No'^, the cost of that office 

-er^eteAfM ^"-t the man in the 

put the litUe individuIl^^sS StJXi,^"* ^ <»-d" tJ 

Ww8.wiifttis^on. is^ it?^^ ' P'<''"'« «> that he 

" r^"^^' Yes, sir. ' 

mcIud^Ue ^fif^lS offc^'^' ""^'^ ^ ^'435,000. That 
fil»3. $740,000; .ndX^Sete feST' '"'^'^O^' motion pictSJe 

th^bJrMr '^^"Ity - getting r^ponse to 

•f twice, once Just 

«pnng. year, and another time, this 

.th^o^%u^i2't^,nS„»ome of this because I wasn't here 
•uthoriaS? *^ ""^^ previous attempt to^et any 

•kS'^Sf^il.^i,;^^^ is no pe^aanent legis- 

1942 an authorization for the Arm^ ™^ memory— but in 1941 or 
rnoale of its aervic^ peSjiJLliE S.S.n'^'^!-^*''* education l^d 
mg to my memonr, SJ^n Au^PT''''-^ I *m tr^t 

?Lrfa«i^VreTeStS^^ ^« --ion never 

Mr W ^ Wnd »t the pS. ^^^^ legisktive authoril" 

vou Sit^^'hel^fir^o'SS^^ ^*^i°^« activities, 

Regular establishment aod now ^^^T" become a part of the 

18 thafccorrect? • "^a^t permanent authority for ft 

be jiJ^oStS~^£ St'a^KLenl t^?"^^ -y not 
cold war going on, and wa htt^l^^?^^^* ^ a prettv "hot" 
Sniillion in the services todAv 

around, as you genUemen 
g.t li^T^^J- a'fij'j'^ff 2d l^,«et inu> the statute is language 

Gen^^I^HAMNEi'^^^^^ thing, is it not' 

to our program, and it gives'^ ttis^'r^^^^^^^^^^^ 




rSWwh?nwe we?t;7 j^^^ the troops. 

Visited in the Uttle QuoasetTts?^ h5 b?en^.V*" } ^^^^^ "P and 
T«iou8 aspects of tfie Anned Porc^ £Situte an^"?. 

^U.|;^|tet'S*^^^^^^^ toputitn^dl. 

i^cote the fact that 

V Mr JoHssoN. Let this be off the record 

V ff'^e«»"Pon, an off-the-record discussion ensued) 
; Mr. Johnson. Back on the recorA^^J^A n 
t: General Haiit>jp««c <?hoiiTJ J -"oceed, General. 

mS? ThrSetijfo43t(^.*^4i^«d Fo-«« Institute in 
supplies and matS « 4Mo^«„^n J^T!""^"* °^ educaaon 
include personnel cSte, of coSi-^ftn*''*^-*^^^ ^^^ese 
tmtive expenses, «^6(»- o^^^S f'^^^'i^/!"*"^®"^ adminis- 
$975,000. ind^itisliffiSS^^ ^^^^ ^ service, 

whicix is the pSSentKie In*''' "P^^^' $374,000 

and evaIuatioW3ncSon«dStS^i°U^^n' P'^^^^^iion, re^ew 
S260,000 . mainten^^^^^^^^ testing service,' 

part of X vS coiiSe^ to fe"" * ^P^'"^ on the 

tunity to afford TheSS oft^iflf * g^"**" oppor- 

Ithiii we would ffiha^weU^-^h^,^^^^^^ Progmn, and^^Lo 
quiet for some timT^AaVS1 1^^^^^.!.^^^^ ^^^'^ ' 

cessation of hostiUties ™Petus started munediately after the 

anfi!dr.SfTfo«es werH^^^^^ ^^Vj? -^^^ ^0""^ ^^e entire 

General nSrilZve'^bet^^Sd^^^^^ 
would happen if these voun^ ^ITa^uu^ question as to what 
the only ffing I codd sS Kt a Ais opportunity and 

and other plales fariei'J^S,^^^^^^ ChSmar"^^ ^ 
Of I^^^SSo^^^^^ the benefit of a lot 

inSfeSe.""^^- ^«'«^''t« available to every man and woman 
a^'^dlZt S^Se^aZ..^^*'"* ^« into this 

tn^-hlS ^'"'•'^•ESS: Now, I don't know whether you would want 
6 Of these cooperating colleges overseas, 1 of wkich is the Fap'SS 
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Univeraity; and, m the Caribbean the Louisiana State University: 
m Europe the University of Mainland; and we have the American 
International CoUege up here m Springfield, Mass., which is in the 
JNortheast Command, and we have also used the University of Hawaii, 
which M m Hawaii, and we have the European Institution— I believe 
of ttShili^iSU^^*^^ ^ * cooperating college, and the University 

TT'^y'ji^®'* "1 institutions either from America, from the 
United States or locally on the ground who are providing these courses 
otf duty for our servicemen and women in all branches of the services. 

Mr. DucANDEB. And they send the professors right over there: do 
they not? ^ ' 

General Habtnebs. Yes, sir; thie professors are sent over there by 
these colleges and umversities. 

NIr. DEVEBEpc Are you including any part of this with academic 
schools for children? 

General Habtnbss. No, sir: I have nothing to do with that. 
WiiBON. Under what department is that handled? 
, General Habtness. That is handled by the various services them- 
selves va then- dependent school program. 

lii. Devbbeux, What is this program you have just outlined, 
what IS that called? 

General Habtness. Based upon the original biU as prepared in the 
Department of Defense it was to cost— and I am speaking generally 
firat and then I wiU speak a httle more specifically— it waTto cost the 
Oovemment 76 percent of the tuition, which is actually about 50 
percent of the cost to the individual, because that tuition cost does 
not mciude any books or incidental expenses. 

t J;r;i.rH ^u'^} ^ ^""f"' the other 

two services for theu- budget allocations for the fiscal year 1955 but 
1 beheye I am correct m saying the Army has in its budget $300,000 
for Its tuition: the Air Force has $1,299,000; the Navy hw nothing at 
all^d the Maimes, I beheve, have $40,000. 

lliat is, again, an individual service operated proposition. 

Mr. DucANDEB. This is not available in the Navy and it will not 
be m the ijscal year 1955? « n. «m uuu 

. General Habtness. That is correct. 

Mr. DUCANDEB. Doesn't the Navy find it helpful to the sailors, 
and if not, can you give any reason whv it does not? 

the Navy ^ *° «^ o° t^^a' answer from 

Commmder T. J. MoBUBTT. The Navy has quite a different 
situation than the other services. i » umcxcm, 

• Fortunately for us. in our officer corps we have, I think, a relativelv 
S!!^J*^*1i'^^ gradual^, and therefore, we don't feS 

.the need for this tmtion program such might exist in some of our 
•ister services. 

«.f«"^™*^J* available to us for this kind of pro- 

S^i; w! wit ^5*? ''i ^""^^ P"' of service schools 

which we nave had to dose m recent years. ov4J""« 

Now, also, because of the kind of operation in which the Naw 

eng^es, and onlv a relatively smaD number of our pereonnel would be 

eligible or available for our tuition aid, as most of our people are at 

sea, and those most convenienUy located, say, on shore duty would 

be the only ones available to take advantage o^ it 
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tuitta^id program. ' P"«KiP«tmg m 

For instance when I was at Port LGavpnwnrfl^ Tr^^o *i. tt • 
Mr. JoHNsox. Thank you very much, General. 

ohot^'jS^'Sitl-. H« -i"-"'' ««"y . pretty ,r« 

M^wJiJov'SVil'^' ^"^^^ you are speaking about was 

of ^^'^"iment, as I umleretootl it, paid 50 percent 

Gene^I H.i?™' "tT P^^^^ P««*"'' is 'tEat co"r?ctT 
certoS, SiS^Yh^f ;„^^r ^'^ ''^ depending on the act and upon 
it tSs thne ^ thoroughly faraUiar with 
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offlcen. cm tdce ^^Og, of tbi, WUm dKiS the 

ot^SiiS^SHL V" fPI^PASoM i«:t, B It ™ reported out 
M^Houae, proTOjea for a lumt of 76 percent of tuitton iii<t That is 

^j|&DnoA»nE,. He mmt p.y . eertdn fee in order to teke the 
we^&M'.1e.^t^°teSi- • " 

aiiSj aSj^T^,^ to tJie such a course? 

Mr. DucANDEB. All rmht. 

HAHTNE38. THSis soldicr Tequests to take a cour^o A l^f » 

lH93'"^«-We?ul»H 
He, then, makes an application for it. 

G^e^? m^^^;^' vr*" assistance for this $15^ 

gnging of the l^Si^d e^^tSf ^"^^ ^O'' 

ovKTisVao?"^ ^ '"^y ^^o^ portion of the 

General Hartness. Oh yea 

um^;irr^e^^cI'<^LT. -^^^ «'"<^-*« <^-ect to a 

General Habtness. Our office does not; no sir. 
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'^^S Mr- Johnson. Personally, I'm thinking of a case of a boy who is a 
Jl97m9iOT now. He went to the University of Georgia, anj he took 
^.^erUin courses so that he could go in the* -Comptroller General's 
fei;X)flSce, and all the time he was there he got paid, that is his regular 
-^^"pay together with the quarters allowance, and all the other benefits. 

.^.General Hartness. Yes. 
|?A :t Johnson. And the Air Force paid for whatever tuition there 
was while he was at the luiiversity. 
General Hartness. That is correct. 

Mr. Johnson. But, that is not tnie in yoiu: progiam we are now 
discussing? 
General Hartness. No, sir. 

Those courses are being taken todav, I'm sure, in the Army, and 
^ 1 am quite sure in the Air Force, but 1 am not sure about the Navy 
- " and the Marine Corps, but they are sending officers to school to better 
•quip them to function as officers in this atomic age. 

Mr. Wilson. Well, what we are talking about is the rider in the 
appropriations act which is concerned with off-duty education, is it 
not? 

General Hartness. That is correct. 

Mr. Wilson. And, it does not have anything to do with the man's 
career in service? 
General Hartness. Well, incidentally it does. 
Mr. Wilson. I mean it is not considered a part of his training at 
ttie time? 

General Hartness. Not a part of his military training. 
I thought I had a copy of the appropriations act and — ^well, I believe 
it is section 630 which definitely states — 

mo more than 75 percent of tuition aid; no limitation on officer cr enlisted per- 
•onnel, except that the officer must agree to serve 2 vears upon completion of 
his work. - r t- 

Mr. Johnson. Now, that was section 730 of the last appropriations 
act for the armed services? 
General Hartness. Yes, sir. 

Mr. DucANDER. Is there any authority in this bill, General, and 
if so, I hope I am not being redundant, but is there any appropriation 
under this bill to send a man to the University of Marv^land for 4 years? 

General Hartness. No, sir, that bill provides for^^oflf-duty tuition- 
tid assistance. 

Mr. DucANDER. And, the only time the tuition aid is paid is with 
the, what do you call them, cooperative schools, where the instmctor 
s right on the spot and rives instructions right in the classroom? 
General Hartness. That is coixect. 

Mr. Devereux. If a person happened not to be located in a uni- 
versity town could he get any assistance under this provision tc 
take ofF-du^ courses? 

General Hartness. Yes, indeed, he could. For instance, I was 
out to the University of Omaha not so long ago, and there's an Air 
Force base right on the edge of Omaha, Nebr., and the Air Force has 
people attending the University of Omaha on off-duty hours, and 
toey are receiving tuition aid, and Dr. Ray, I think, can give you 
fcther figures on that, and the same is true, I'm sure of the Army 
"TOerc they are located close by these institutions, and as I mentioned 
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previously, at Fort Lieavenworth the university sent their professors 
ri^t out to the post. 

Mr. Johnson. How many officers have taken these courses, General? 

General Hartxess. I think I have those figures for you, Mr. 
Chairman. 

Tuition-aid enrollments for the fiscal year 1953, in the Army there 
were 6,013; in the Navy, 512 — the Navy did have a program then; 
the Air Force had 28,000; and .the Marine Corps 148, for a total of 
34,000 officers for the fiscal year 1953. 

Mr. Johnson. What is the general purpose of that, if the men are 
not taking that to help them become better officers? 

General Hartness. I'd say that they are, that you are correct. 

Mr. Wilson. Well, a man may not be a college graduate, and he 
can take advantage of this added education, and certainly qualify 
himself for further advancement. 

Isn't that correct, Genex^l? 

General ELabtness. WeU, I think the better educated a man is, we 
can take it pretty much for granted that he becomes a little bit better 
man, and better able to do his job, and a little bit better able to 
ev€duate things, and better able to talk with people with whom he is 
associated — and particuluiy those in civilian life — and I believe you 
will find diis educational program as highly important particularly 
^en we realize Hie Air Force and the Anny have a great number of 
officers brought into the service during World War 11 and even since 
then who, because of coming in at an early age, didn't get an oppor- 
tunity to complete their formal educatioiL 

Mr. Johnson. You think that most of the Army officers are not all 
intellectuals, then? 

General Hartness. No, sir, but it helps. 

Now, further answering your question, we had a total of 17,429 in 
the fiscal year 1954 for the fiirst 6 months, which is just about half of 
what we had in the fiscal year 1953, and- — 

Mr. Johnson. This, of course, might help in the transition. When 
they leave the service, either when thev are retired or when they 
leave the service, help them that way in that by that time they might 
have received some specialized traming which is useful in helping 
them to obtain & Job mer they leave the service. 

Mr. Wilson. The purpose of obtaining this rider in the act was 
more or less a guaranty that the man wou).d not leave the service, 
referring particularly to the commissioned personnel, which is the 
reason uiey put the 2-year limitation in it. 

Mr. Johnson. You woiddn't want to deny the fact that it certainly 
broadens them and, perhaps, just from the standpoint of intellectual 
abiUty alone the more they learn the better they are off, not to speak 
of many other factors of benefit to them? 

General Hartnl'ss. Yes, sir, but the higher you raise each indi- 
vidual member of that combination, the better off that individual is. 

Mr. Df^vskedjc. Now, have you covered aU the divisions of the 
money? 

General Hartness. No, sir; I haven't. 

I have here section 730, if any of you would like to have it read. 
It belongs to the committee itself, Mr. Chairman. 
^Ir. Johnson. Is that the bill before it was passed, or after it was 
passed? 
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^SS^'t^oll^^^^^ - P.-«l by the House, and 
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<»inment proerams— tht.» Program, $88,000; original enter- 

peisonnel-S^S^- othfr dL^^ specificaUy carried^ slJSe 
programs, specld eVJSs iHO^TJIf'" transcription libra^lid 

per:redlv^^4»Se%ScJrSbv'S:ii^^^ ^'^''^^ -hich are 
los Angeles, but'& wff are ^dt^h^ ^a^'""-^- ^*^*> Service, 

m ^ ^""^^^ do not. 

no^tandardJX^'^ "'^ inamtenance of all radio stations for 

dojla,.fc^iVtt"7rrll'^^^^^^^^^ °-er a million 

General Habtness ThAt ;= 1 H°'\^>°^U"«°t'oned? 

Pitais in the UrSrSta'ti' on aX?dlcuif ' '^^-^^ 

of good, areyou not, GenerTl" "'"^ P"'^*'^ ^^^^ ^ great deal 
GencTal h1rt.vess. lam. Yes su- 

|n/rffi..t' ?et ?ir'"^^ "^'^^ --P-ence. 

Wt!' Sch'^I $m1SSr^f ^'"r ^^i^ Service m the 

$110,000 of that amount ' t.b* Press Service represents 

icen^isrS:'^^!^?;^^^^^^ over 1,300 serv- 

of clip sfieets, ne^vspapeTmatf nr»^^^^^ 

of all service newspaS Sd the ff,^;"/?""'^"; the maintenance 
distance to editox? JvSryice ^VsZet""^ '''^''^ 
there^tfcn^ilS^^ was $62,000. Of cou^e 

«f records for overseas slrviJe ^ ^ recordings or the provision 
^^ihey arc essentially a short wave broadcasting service to Eui^pe, 

Am^icI^''-^^'"'- ^^^'^ anytlung to do %vith the Voice of 
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ArSf^^o^ v^^- ^ broadcasting is done by the Voice of 
Amenca, and it b done by them on time they do not use, and if we had 
to pay for that transmission iii terms of the costs that are a matter of 
record, our costo would go up, considerably. "® * 

in ^ offiwP^' '^^^ 
General Hartness. Yes, sir. 

on^e^S'Se^vI? ^""'^ ''^^ ^^^^ 

General mBTKESs. Yes, sir. 

Mr. Dbvereux. Do you have anything more, Mr. Johnson? 
(No response.) 

and thllSr^^^. "^"^ ^"'^''^ Air Force, 

But for specific breakdowns, gendemen, m have to caU upon other 
specific representatives here. v«iupuuutuer 

I wouldlike to make one more statement, if I may, before the various 
representatives of the services come on: That, to place bS S 
T^TI ?f Appropriations Act I think the 60 percent feature 
should be raised to 75 percent in the bill 

Mr. DucANDEB. Mr. Chainnan? 

Mr. Johnson. Mr. Ducander. 

Mr. DtrcANDEB. I imagine you want to include, senerallv the 
temporarv nature of the act? oenerauy, me 

T Hartness Yes, sir. I mentioned that this morning, and 

I^donot see why, although itr-d it is the desire of Congress to do 

Mr. Devebeux. Wdl, it wouldn't hurt you very much if we had 
a dhance to review it after 2 years, would it? u « c n»a 

(No response.) 

.n^fci^^T'*^**"^*^'' * to make it permanent 

In other words, have it reported annually and let the Conffress look- 
it over and make modifications or even eliminate S wlSKwr 

Genenil Habtness. WeU, I think a biennial report tJSd be mSfh 
more desirable than the way it is now written. ^ouia oe mucb 

rJt'' J;'J^?^V this covers television, and whUe we discussed 

radio, does this, then, anticipate that you wUl get into televbbn" 

General Hartness. That is correct, sir. We We-^d when I 

fil S i^i'J*"^ l?"^ H^- into that 

fieM at Lim^tone, Mame, which is an isolated post. 

, we are takmg steps to enunciate servicewide policies, and to eat 

^dewances with the television people so that wfcan alsj use theiJ 

Mr. Johnson. That u all in the record. Now, is it not? 
General Hartness. Yes, sir. 

Mr.DucANDEB Does this bill cover motion pictures for enter- 
tainment of Armed Forces personnel? i^v-tufcs lor enier- 
General Habtness. No, sir. 

Mr. DuCi^DEB You know what I mean-where you buy movies 
m order to show these movies on the base' ^ movies 
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General Habtness. The answer is stiU "No." 
Mr. DucAXDEB. This biU does not cover thaf? 

wWchdSLS^'''"- '^^''^ motion-picture service 

enSaSeSf ^"""^^ "^^^ ^''^^^ "Poises for 

General Habtness. No, siiv-only when we put on an orimnftl 

is done the cost is about one-t&nf of the standarf cost. 

Jjut most of the entertainers out there give their services without 
cos^-Ae big name neople like Bob Hope, ^d the odiS!^ 
♦I, 4 J:'^^i^°^*- ^® for the record: Am I correct that 

General Hartxess. June 30 — now T*m Qnp«lnn« of^^*i t 
memory-butIthinkitw,^J^?ri953 ^ ^ ''""'^^ ^^'^ 
Mr. pucAiTDEB. ConsequenUy when going to the AporoDriations 

Ac??;':i s^S^'of.'^' " '^^ ^« 

Mr. Wilson. Now, this is an important piece of legislation and T 

^l'^K-n^**'l^'-^^"".**°'^ ^ "60 per centmn" iffiSTctS 2 
(^np« '^"^ '^^y to 75 percent? 

coSSttee P"""'''' ^ Senate 

Jttfno^Sti^n'r ""'^^^^-^ of at 75 percent, 

Mr Wilson. WeU, this is pretty broad coverage. Thev are asking 

for aU education, and it seems to me you are^ing to be iJ trouSI 

If we let that go through with 60 percent in th^e 
{No response.) 

edlitEn?''''''^^- ^ i'^' for off-d"t7 

pleSe?"^ Hartxess. May I refresh my memory just one moment, 

nnSJV^'f opportunities may be provided by means of sfervice- 
operated, or correspondence courses locally conducted and acadeS^^ 
couraes of such facilities as may be m^de avaUableT IvailabS 
institutions and may be recognized as a credit avauaoie 
thatT'c^In here to services authorized, and this reads 

iS^LL l '^o'^ceed 60 percent-or 75 percent as it was original^ 
J^!ip Iv"?'"! educational institution, and civilian institStS 
" bis P"^'^' education on or near p<ite 

thuY.'SlJ*'^^?^?;- -^"V Aose written in the act, in other words 
this is your defimtion of a cooperative institution? 
(jreneral HARTNESiS. Yes. 

Mr. Johnson. And, that is the way it has been run' 
Lxeneral Hartness, That is correct, 
cent? "^'"-^^ *'h*t percentage increased to 75 per- 
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prSy .Sti."*^ """P^ti" «iue.aoad i^sttoUoa i, 
Mr. DooiNOEK WeU it could fce comoted, sir, by definition 

that aU of your testimony, GeneraP 
General Hartness. Yes, air. 

iS^oZ:) """"^ ^•^^'^^ 

Mr. Johnson. "Wlio is the next witness? 

^ond'u^^c/f^J:^ *^ Colonel? 

We want to get it restored. 

Mr. Johnson. AH right. 
pe^uiuLf 5d"°'- 1952 the Amy h.d 75- 

p.St.^SItlSSn'^ofMSoSt'^^/?"'' were 
tl»t i. -hat we bS^eidte"'' »' this bee.u»e 

30?2,S:'t: ""^i I i' ™ "omettog like 

the Uuireraity of cSrSf biVS'^ the incrase of raroltaento in 

fact; it w.. L sx^iii^^ii? srsrrf'.« 
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Dtoition Md comes back to 75 percent for aU, that more officers who need 
/ijhis additional education mR t«ke advantage of it 
m.\ Mr. Johnson. That is the basis of your tecommendation, that we 
^ increase it to 75 percent? 
" Cotonel McCoMncK. Yes, sir; because, ss has pr«viousIy been 
brought out here before, because 75 percent will probe blv amount to 
•bout 50-percent payment for the officers and 50 percent 'for the Gov- 
enunent, because, you see, the officers must pay for their books also 
and If we decrease that to 50 percent, it will make the officer nav 
much more than the 50 percent. 

*_I mi^t say we have made a study, and we find that many indus- 
toal turns have tmtion-aid programs for their employees— so- — 
Mr. Johnson. Is it similar in allocation of costs? 
Colonel McCoRMicK. Some are, and some are not, Mr. Chairman 
We have found that you can pick some industrial concerns that have 
an educational program where, if an employee makes an A in his 
course the firm will pay all his expenses; if he makes a B. thev will 

Sm Jar^STt^""' "^^ ^ * ^' 

- ^ere are many concerns in industry around the country doing that 
JNow, some concerns in industry assist them in any courae thev 
want to take. Odiers assist them in courses which will help them in 
md"soon ^^^'^^ ^ particular firm, and they go to night schools. 

Our program, of course, is a good credit program. We only aUow 
them to take courses at accredited colleges to work toward a deeree of 
some «)rt, such as bachdor of arts, or bachelor of science or the equiva- 
lent of any good, soud degree in education. 

Mr. Johnson. We have a program something like that out in our 
part of the country, and some industries I have heard about send their 
men to this— to business coUeges Uke Harvard and Stanford, and I 
thmJ your program is something similar to the industrial program' 
Colonel McCoRMicK. Yes. f 
Mr. Johnson. Of course, in industry they are trying to trair the 
men better for then: specific job, and you are not trying to do that, to 
handle thea- jobs as Army officers. 

It w a collateral matter, but, if they do get education and traming 
you thmk they will become better officers? 

Colonel McCoRMicK. As I stated before, many of them go to night 
schools-not to get their education- that is, not actuaUy takinl a 
course which naay help them in their program. Those youlpSke 

n5!?^r»S'"'E ^ Stanford, go to take courses under our 

program where the officer is sent full time. 

Mr. JoHxs(^. That is correct but they pay all expenses, 
dotog duty ^ off-duty and the officar is still 

Mr. JohxVso.v. Yes: but you mentioned this full-time basis where 
an omcer is being paid full time? 
Colonel McCoBMicK. Yes, sir; but that is not in this program. 
Mr. Wilson It seems to me this program is a good encouragement 
to the Or.l benefit program. We have been talkie about the drop in 
enlisted men rates, and I think this sort of program might very well 
keep men in the service as long as they have this partial payment by 
the Government and some encouragement by tne Government to 
complete then: education. .. >jj.,- 
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program, xMr.JohSon tuition-aid 
1^" ter- m'^'^^^ '^'^'^^ ^-^ to ttem in that way 

biU, which wouU mo^? l£ sPt^if ^^^""^ appropriations 

officers, thatStheSr toSfad^JSJ^of^^^ 

tion iaT *PP™^«i the 75-percent payment with the restric- 

had that L ?np™^»?^7°" '^to some difficulty if you 

Xe office? S ^^ir/o^^^^ ^« ^''^^ 

we iriS be^^Suf aSuTthS ^t^S "^''^'.'^d I 
trative-what have yJu-Sbiv ' '"""^ 

^S.Mf^S^'^- ' -"Id be taken care of by 

yo^bu^Soft£?tl'Z'f"^?/''^ ^«-^d a breakdown of 

k^f^^fr"^"'': ?>*^« * breakdown here: 
JjLl?^SL»reS -l^<=\-tivities wiU 

seas <»mma^dpi«- Ssrit^flS^^ '^i^*'^ o^"- 

mation specialistsTSte«°nLvTS infi"'^\'^^ i^fo'"- 
they purchase loci^?^' ™ ^^^^i?''"" certain material 
exp-'enl^s-for £tJe S^Vi! 0^V^7^fTA%''''i^^^'' incidental 
which the Army opeAt^— ' ' ' ™dio 

if ^u woTd"?i^-fSiKt foSe''^^T"^^'^^ -''"^^ b« 

re^rd now. ^ ^^"^ "<=°'"d and not read it into the 

iteS'o:e^5°S^jl'l0T090™i1 ?' '-'y ' other 

a totol of $6,309^5) *°d for education-$4,153,531 for 

in^^:•Se^we^eS'a?^^^^^^ difference 
5300,000 for nextTa^4L^£S?f^te;^o^^^^^^^ 
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:Mr. JoHJfSON. Thfink you veiy much. 

:>Ir Ray, I am Dr. J. M. Ray, Chief of Education Services Per- 
^-mel Services Division, Headquarters, USAF* ' 
f?*, There are 2 or 3 more points I might make, several of which havp 
'teen made about the advantages of the tuition aid pro-mm undir 
•dacuwon m contradistinction to the veterans' bS wlTere 
courag^ a man to leave Ae service in onier to pLue his edJcaSn 

^""^^ have had 75-percent tuition afd We hSve 
^ffnn^?'*"^^ ""^"v"" appropriations biU, had to cut out 

TW*^ ^^^""^ ^« of fi«t lieutenant 

.Thus, you have captams and on up in rank in thrth- Fom. fmm 

Wi A ^^'^^ ^^•'^F' °o help at aU. 

in^e A?Fon^ ?hLf*''""^" f"^" y<>" asJ^'^d for a moment ago 

tuition aid frim 

So, that is one of our points 

act?aSy i^wthai'edie flf^'^.^J^^ P^^^'^'^' tuition aid 

S in orilJ t^lSfn^ 1 '"^^'on aid to officers, and all. 

to me to be Jauit^^J^J? P®""*^?' thus it would seem 
have a m^SeliCSe^"'^'^''^^'^ ''''' ^« ^^-^ ^ 

listed men's tuition iS^wt D«?"pt about she reduction in en- 

Air Forhl^Xd^fperc^^^^^^ ^^^^'^ ^^-^^ -'^ of the 

Dr v''^'*''- P*^' Of the cajtains pUots? 

Dr. Rat. A proportionate share; yes. 

m^T^o^'^i Tt's oh^nf^ ^« fo ^"^'h whether a 

pavl^gert^ioL^e^^ to 

is a^Sstrictl Itil^r'^ Progi^ /nd Sch on?of them 

v^:z^itrr.^.,'rii^^^^^ - the 

DVr^Ty^s si" VZ" "^V^i? ^"'^i^,**^^ discrimination? 
but thSr is mf in£;iilon 1^°^ '^1*^ ^^r our sister services, 

arose betweerth"'S;rm^^j\L'^^^^^^^^ 

allt 

Mr. J^^vsT-J hSw mi™*? T^^^ ^^SO.OOO in the Air Force, 
ir. doHNSo.v How Personnel would be involved? 

on that ^ eiye you that figure offhand 

male wJilf h?«h«,7M nn?.'^ of captain, I'd say, an esti- 

mate would be about 11,000 officers in our enrollments. 
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10 § 2007 



ARMED FORCES 



§ 2007. Limitation on payment of tuition for off-duty trniningr or education 

(a) The Secretary of a military department may not pay more than 75 percent of 
the charges of an educational institution for the tuition or expenses of a member of 
the armed forces enrolled in such institution for education or training during his 
off-duty periods, except that — 

(1) in the case of an enlisted member in the pay frrade of E-5 or higher with 
less than 14 years' senr-icc, not more than 90 percent of the charges may be paid: 

(2) in the case of a member enrolled in a high school completion program, all 
of the charges may be paid; r.nd 

(3) in the case of a commissioned officer on active duty, no part of the 
charges may be paid unless the officer atrrees to remain on active duty for a 
period of at least two years after the completion of the training or education. 

(b) The limitation in subsection (a) does not apply to the Program for Afloat 
College Education. 

(c) (1) Subject to paragraphs (2) and C^). the Secretary of the Army may pay not 
more than 75 percent of the charges of an educational institution for the tuition or 
expenses of an officer in the Selected Reserve of the Army >.-ational Guard or the 
Army Reserve for education or training of such officer in a program leading to a 
baccalaureate degree. 

(2) The Secretary may not pay charges under paragraph (1) for tuition or 
expenses of an officer unless the officer agrees to remain a member of the Selected 
Reserve for at least four years after completion of the education or training for 
which the charges are paid. 

(3) The Secretary may not pay charges under paragraph (1) — 
f A) for a warrant officer: or 

(B) for an officer on active duty or full-time National Guard duty. 

fAHdcd Pnb.L 98-525. Title XIV. ^ MOUcrMl). Oct. 19. 1984. 98 ?t;it. 2618, and amen<icd Pub.L. 
99-001. Div. A. Title VI, § 651(a). Nov. 1986, 100 Stat. :jS87: Pub.L. 100-26. 5 3(4) Aor 21 
19?7. 101 Stat. 273.) 
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JIt.storicai and Statutory Notes 
Codificition, Section St-i) of Pub.L. IOO-26 
made a technical amendnieni to the directory 
language of section 651(a)(2) of Pub.L. 99-661 by 
striking out '*or' before "the following", which 
amendment required no change in text. Such 
amendment by section 3 of Pub.L. 100-26 ciTcc- 
tive as if included in Pub.L. 99-661 when enacted 
on Nov. 14. 1986. see section I2fa) of Pub.L. 
I0O-26, set out as a note under section 774 of this 
title. 

Prior Provisions. Provisions similar to those 
comprising this section were contained in the 
following prior appropriation Acts: 

Oct. 12. 1984. Pub.L. 98-473. Title I. § lOUh) 
[Title VIII. § 8017], og Stat. 1904. 1026. 

Dec. S. 1983, Pub.L 98-212. Title VI!. § 720. 
97 Stat. 1441. 

Dec. 21, 1982, Pub.L. 97-377. Title 1. § 101(c) 
[Title VII. § 7211. 96 Stat. 1833. 1«54. 

Dec. 29. 1981, Pub.L. 97-1 14. Title VII. § 721. 
95 Stat. 1582. 

Dec. 15, 1980, Pub.L. 96-527. Title VII. § 722. 
Stat. 3084. 

Dec. 21, 1979. Pub.L. 96-154. Title VII. § 722. 
93 Stat. 1156. 

Oct. 13. 1978, Pub.L. 95-457, Title VIII, § S22. 
92 Stat. 1247. 

Sept. 21. 1977. Pub.L, 95-111. Title VIU, 
§ 821, 91 Stat. 903. 

Sept. 22, 1976, Pub.L. 94-419, Title VII, § 721. 
00 Stat. 1295. 



Feb. 9. |q76. Pub.L. ^4-212. Title V|I, § 721. 
^'0 Stat. 172. 

Oct. S. 1974. Pub.L. 93-137. Title Vm, § S21, 
88 Stat. 1228. 

Jan. 2. 1<374. Pub.L. 93-238. Title VIL § 722, 
37 Stat. 1042. 

Oct. 26. 1972. Pub.L. Q:-3"0. Title VIL § 722. 
36 Stai. 1200. 

Dec. IS. 1971. Pub.L. 92-204. Title VII. § 722. 
85 Stat. 731. 

Jan. 11. 197!, Pub.L. 91-668. Tiile VIU. § 822. 
84 Slat. 2034. 

Dec. 29. 1969. Pub.L. 91-171. Title VI. § 622. 
83 Stat. 483. 

Oct. 17. 1968. Pub.L. 90-580. Title V. § 521, 
82 Stat. 1133. 

Sept. 29. 1967. Pub.L. 90-^6. ~ tic VI. § 621. 
81 Stat. 246. 

Oct. 15. 1966, Pub.L. 89-687. Title VI. § 621. 
80 Stat. 995. 

Sept. 29. 1965. Pub.L. 39-213. Title VI. § 621. 
79 Stat. 877. 

Aug. 19. 1964. Pub.L. 88-U6. Title V. § 521. 
"^8 Stat. 478. 

Oct. 17. 1963. Pub.L. 88-149. Title V. § 521, 
77 Stat. 267. 

Aug. 9. 1962. Pub.L. 87-577. Title V, § 521. 76 
Stat. 332. 
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Aug. n. 1961. Pub.L. 37-144. TiUe VI, 
5 Stat 3'?9 ^ 



§ 621. 
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72 



i 



ARMED FORCES 



^Juy. ,960. Pub.L. 8^,. Title V. J 521. 74 
A ^""-^ V. 5 «i. 

^^Aug. 22.^,558. Pub.L. 85-724. Title V, 5 «3. 

7l1u't.32r"' P-^-L- TiUc VI.M24. 

^^July 2. 1956. c 488. Title VI. J 624. 70 St.t. 
,^July 13. 1955. c. 358. Title VI. § 628. 69 St.t. 
^^June30.l954.c. 432. Title VII. 5 730. 68 Stat. 

1986 Amendment. Subw rivi^ d u t 
lowing a commissioned ofilcer-. 



10 §2010 

^ Jubscc^ Pub.L 99^6.. I 65,(.K2, .^ded 

lion «f • provided that: "Subsec- 

Se L .dTH";: "^"'"^ United Sta^ 

en.ct.cnt if thi, A« Jno^ u'lSfi, " ""^ 

9t?6i!"f9rus"co^rc"'*- ■''-t 

p. 6413. ^""S- Adm. News. 



Enclosure 6 



DoD Directive 1322.8 
Voluntary Education Program for Military Personnel 




Department of Defense 

DIRECTIVE 



SU^CT. V.X^..^ ^^^^^^ ^^^^^^^^ 

References: («) DoD Directive 1322 « "u«<i . 

(b) Title 10. United State/c^ir^ c' • (l»«eby canceled) 

(c) Title 38 United States cltV ' 

(d) Title 38 United llAll r t ' !*"^» ^775 

J6. united States Code, Section 1796CO *nd (b) 

A- PXISSUAKCE AND PURPQgr 

^he Defuse Agencies, and the Del A«ivlL^' Jjlnt ttief. of Staff (ojcs), 
Sujport (D*J,TES). lie teiT-MiUw^J tlrtlrll ~ ""-tradition,: Education 
A=y. Ka,>., Air 7orce, .1."ne Co^^'^and^e C".^%""2 ^J"^"' " 

rcla fer:du:;ti:r;^ ogr!^s:'''^ i^taliation office for voluntary education 

perfonri ^ a military jIf " (iT readir'""''" ««=tial tc learning and 
skills). ^ " "*ding, writing, computation, and oral 

^or^'offfffrriirff^- ^« Service «e«ber is not scheduled to per- 

duty^.i J-:^-,^::^;;"g - Junds provided by t.e Military Services to active 
programs. Uader Section 2007Ca)f2)*fieLr:„ S^^t""*" ^" voluntary education 
.a, ax. Of the cha..e. fo.- ^.iVi::^^l;Ji^'^,^^:^^ 



BEST COPY AVAILABLE 



D. POLICY 



1. It it I>oD policy to: 

* •* .« \ 

«. E«t*bli*h voluntary education prograas (enclosure. 3 aad to 

provide opportunities for Service •e.bera to achieve educational. TocatioLl 
and career goals (enclosure 1). . "«-«wonai., 

b. Allow Service members, subject to the .requirements of militarv 
duties, access to educational opportunities available to other elirihl* ^-v. 
zens. . •* *c ci^-. 

f- Pi-ovide equal access to, and wFpyijVt of, educational opportunities 
for all Service members. 

2 Service members shall be encouraged to use voluntary education pror-ams 
to enhance their military effectiveness and prepare for position, of «ea«; 
responsibiUty m the Military, Services. «i greater 

durv^;./"''?"^*'^!° " voluntary education programs i, usually limited to o*'- 
ducy time unless otherwise directed by legislation or by Kilitajy Service "ou'cy. 

4. Voluntary education programs of the Military Services shall: 



a . 



• ^* ««*^'e<J to programs, courses, and services provided by institutions 
t!L«?f*''^"^""' ^^'^ postsecondary vocational and technic" 

schools, colleges and universities, accredited by accrediting associations 
recognized by the Council on Postsecondary Accreditation (COPA) and the Deoa-- 
oent of education (ZD) (enclosure A). "cpa.. 

, K -n* J^'^i"'^* resources and programs of other Federal agencies, such 
!n/ ' ^' Department of Labor (DoL) , and the Veterans AdminiitratioA (VA) 
and cf the states, when possible. « v a; , 

c. Include educational guidance and counseling by qualified personnel. 
^- RISPOKSIBILITirs 

(ASD(niJ)5 ^"^'^-'^ °- Defense fFerce Ma nagement and P^..»nn.n 

educat-on'p-og-Ia$* policy guidance and periodically review voluntary 

and M«io'-*in liaison with the ID, DoL, VA, other appropriate Federal 

s.awe agencies, and educational associations to implement this Directive. 

c. Issue DoD Instructions to implement this Directive, as needed. 

d. .Modify the enclosures ts this Directive, as needed. 
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e. ZxercUe policy control over the I>e£ca»c Activity for Hoc- 
TrAditional Education Support (DAJTIES) (eadoaurc 7). 

2. The Seiiretariei of the Military DcpTtJpenti shall: 

r 

a. Provide educational staff, finances, and other resources, vithm 
svailable wnpower and funding, for the operation of voluntary education'pro- 
grams, consistent vith this Directive, applicable DoD Instructions, and the 
needs of the Hilitary Services. 

b* Issue regulations governing the conduct of voluntary education 
programs to cooply with this Directive, applicable DoD Instructions, and 
the needs of the Wilitarj' Services. 

c. Maintain liaison with the ED, DoL, VA, other appropriate Federal 
and state agencies, and vith national educational associations, as needed. 

Appoint a representative froa each Military Service to serve on 
the DAX^i^ Working Croup established in enclosure 7. 

e. Assign, on a rotating basis, a senior enlisted Service member 
(E8-E9) to serve as the DANTES enlisted advisor. 

3. The Secretary of the Navy shall: 

a. Serve as the DoD Executive Agent for DAKTES and report to the 
ASDCFMo?) on this program. 

b. Support DAKTES consistent vith the policy guidance established bv 
ASD(FMi?). ^ 

r. iy?OR»lATIOK REOUIHZMIKTS 

This Directive prescribes the use of the following forms: 

1. DD ForiD 295,. Application for the Evaluation of Learning Experiences 
During Military Service." 

2. DD Form 1572, 'Test Log (DAKTES and Others)." 

3. DD Form 1996, ''DAKTES Test Inven^'.ory Log (Daily, Monthly)." 
A. DD Form 2004. , "DAJTIES Independent Study Application." 
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7hit Cir.ctlire-1. effectiire Wdiately. Forward one copy of 



William H. Toft, 2V 
O^xtty Secretary of Defense 



£nclo$ure$— 7 

1. Guideline* for P«rticip«tini Pertoanel 

^' ProSri-s" ^''^'''•'^ Establish Voluar.ry Eduction 

3. Criteria for Obtaininj Education ProjtraBs and Services 
A, Criteria for Selectinj Institution, to Deliver Education Prorraas and 
Services on Military Installations ^*^«KiraB$ ana 

^* P^oJrMs^""''"" Participatint in Education 

6, Other Education Programs for Service Members 



CUIDELIKSS rOK PARTICIPATIKC PERSOKKEl 



A. The voluBtary education profrus of the Military Serrices aod the educ^tio 
support profraiM of SAKTES are established for active duty Hilitars* Service 
aeabers* 

B. Each Military Service shall provide educational services and facilities, 
including tuition assistance and testing, to personnel of other Services 
(including the Coast Guard) who are assigned for duty at installations of 
the host Service. However, the Separtaent of Transportation is responsible 
for tuition assistance and testing costs for Coast Guard personnel » except 
when the Coast Guard is operating as a Service of the Navy. 

C. The Military Services aay extend their education prograAS to all aeabers 
of the Reserve coaponents* 

D. Th^ Military Services say allow faaily aeabers of active duty personnel 
and Dc.D eoployees and their faaily aeabers to participate in installation 
education prograas on a student*funded, space* available basis. 

£. Participation by civilians, who are not directly eaployed by the Depart* 
aect of Defense or other Federal agencies and who are not faaily aeabers of 
DoD personnel, may be allowed in locations where an education program offered 
on an installation is not otherwise conveniently available « Participation in 
such programs on a student** funded, space*available basis after the registratio 
of active duty personnel, civilian employees, and family members may be an 
important contribution to community relations « 

?• will extend education support to members of the Reserve components 

and Coast Guard at the request of the Services, subject to the availability of 
resources • 
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1322.6 (Lac: 2) 



CUIDELIKES FOB TH£ «ILITA^T SERVICES TO ES7/JL2SH 
VOLUKTARY EDUCATIOK PR0CRA.1S 
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A. Each Hilitary Service shmll establish cocprefae&sive ▼olu&tsry e<ucstio& 
•prograss that encoaspass a broad range of educational experiences including, 
but not liAited to, functional skills development, high school cocpletion 
prograss, occupational/technical programs, and associate, baccalaureate, and 
advaoced degree programs • 

B« The tlilitary Services shall provide support essential to operating an 
effective voluntary education program. Tiiis support Includes: 

1. Adequate trained staff to conduct program needs analysis, counsel 
students, procure education programs and services, and manage the Education 
Center and assigned subcenters and learning centers. 

2* Adequate funds. 

3. Adequate and appropriate classroom, laboratory, library, and office 
facilities and equipment. 

^. A review of the program's quality and effectiveness. 

C« Each Service sember shall receive educational advisement or program counsel* 
ing at each new duty station, and at suitable intervals during the member's 
military career* 

D. Each Military Service shall maintain participants* educational records and 
plans, shoving educational accomplishments, military training, and educational 
and career goals. 

E. Each Military Service shall provide for the continuing professional 
development of the education services staff, and shall provide funds for this 
purpose. 

F. Educational programs shall: 

1. Support and reinforce the skill specialties of the Service member. 

2* Lead to a credential signifying satisfactory completion *of the 
Cvlucation program, such as a certificate, diploma, or degree. 

3. Include a functional skills program, as required, that allows personnel 
to upgrade their reading, computation, and communication abilities in support 
of military occupations. Functional skills programs may include English as 
a Second Language (ESL). 

^. Include program and course offerings that comply with the installation's 
education plan. Duplication of course offerings on the installation should be 
avoided. 

5. Be described in a comprehensive brochure that lists available courses 
and programs w*ith specific times they are scheduled. 



xnst*U*txon« tj .conduct « .aau*i Deeds ..«e.»ent for educ«Iierpr;;L. 
and service. .-^Based oa the need. «.,ess.ent result., each 2,tnu"«" n 
develop an eduction plan for i«ple.eatinf a volunta;y education pro'JrL ^^ 

H. The Departaeat of Defen.e prefer, that .tate plaaaia» for po.tseconrf.^ 
education take into .ccount the education need, of .ilitfry Lr.o^'r !!T . 
xnj family «e«ber. and civilian employee, .ervinj on .iliSr? C^?!?!^ 
vxthm .tate boundarie.. Therefore; education .emceJ off^Sr. It iij^tn \ • 
withm the United State, annually .hall advi.e appropriate ""e Lct^rt !! * 
planning, advisory, or ,evemin, agencie. of the re.Sltl of tJe eduction 1 
assesaaent. on installation, within their boundarie. education needs 
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CRITSRlA-rOR OSTAIKIKG EDUCATIOK PROGRAMS AKD SERVICIS 



A To obt-tin^iucitioa profnas and icrvicci oc an insttllation, the appro- 
priate ©ilitJiry installation official shall infons institutions thft programs 
are needed in particular curriculum areas. The geofrsphic location of an 
institution shall not be a factor in the search for suitable institutions, 
Although the geographic projciaity of an institution aay be a selection factor. 

B. A military installation seeking an on-site education program ^mder section 
a!, above, shall provide, to interested institutions able to conduct that program, 
information pertinent to preparing an education services proposal. Such 
information shall include: 

1. The level and subject or discipline desired. 

2. An abstract of the installation's needs assessment supporting the 
probable student population for the program. 

3. Facilities, equipment, and supporting services available at the instal- 
lation. 

4. Information contained in enclosure A of this Directive. 

5. Evaluation criteria for selecting institutions. 

6. Special 'program needs: 

a. Format, such as evening classes, independent study or short 
seminar, w-ith an explanation of the students' special needs-. 

b. ricxible scheduling to meet the operational requirements of the 
installation. 

c. Scheduling classes on a rotating basis to ensure an opportunity for 
program completion. 

7. Institutional policies: * * 

a. Extent of transfer of applicable credit from other programs or 
institutions, and from nontraditional and extra-institutional- learning sources. 

b. Recognition of credit based on military training or experience. 

c. Minimum and typical length of time needed for cocpleting the 
progru on a part-time basis. 

d. ilesbership in the Scrvicemembers Opportunity Colleges (SOC). 

8. Adninistrative and student services to be provided by the institution. 
C. Institutional proposals shall include: 
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1. Kequireseati for cocpletioa of imderg raduatc aod fraduate prograat, 
aucb as adaissio&a tests » theses » ceisprebe&sive exasunatioas » courae require* 
■eots* and otkar degree or diploaa requireaeftts. 

2. Class /sixe criteria (ainiaua per class or average of classes). 

3. Evidence that the applicable accrediting body has approved the proposed 
extension of service before the program begins. 

4. Agreeaent to have new prograsis evaluated by the appropriate accrediting 
body during the first year of operation on the installation and at appropriate 
txaes thereafter. 

5. Evidence that the institution aeets the requireaents of the state where 
its main catspus is located. 

6. Evidence th#.t the appropriate postsecondary planning, advisory, or 
governing agency in the state where the installation is located has been 
notified of the extension of educational services. 

D. Criteria to be used for evaliuting institutional proposals follow: 

1. Appropriate installation or aajor coaaand personnel shall evaluate, 
institutional proposals using the criteria established in this Directive. 

2. Cost aay not be the sole criterion for selecting an institution. 
However, provided tother criteria are aet, cost aay be a detemining factor. 
See enclosure 5, section F- 

3. The fact that an institution is located in the saae. state as the 
installation requesting education services shall not be a factor in evaluating 
its proposal. The geographic proximity of the institution to the installation 
say be considered. 
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CRITSRIA FOR SSLECTIKC IKSTITITIONS TO DZIIVEK EDUCATIQK 
PROGRArtS AKD SERVICES OH HILI7ARY IHSTALlATIOyS 

To be selected/ l&ttitutions sust: r 

A- Be chartered or lice&sed by a ttite fovenuiest or by the Federal CeverueDt 

B. Be accredited by an afearry recofnized by the POPA aad £Z>. 

C. Conduct protrams oaly froa these offered or aothorized by the main caapus 
in accordance with standard procedures for authorization of degree prograas by 

the institution. 

D. Involve the aain caapus in apprering instalIation«based programs, in 
faculty selection, assignaent, and orientation; and in teaching, monitoring, 
and evaluating the programs. Adjunct or part«time faculty shall possess the 
same or equivalent qualifications /iS full<»tiae, permanent faculty members. 

E. Deliver courses on installations that carry identical Ciedit values, repre* 
sent the saae content and experience, and include the same student evaluation 
procedures as courses on the main campus. 

?• Accept credits for courses given off*»caapus at the same value as rhose 
given on caapus. 

C. Include credits froa courses taken off-caapus in establishing academic 
residency to meet degree requireaents. 

H. Provide library and other refererce and research resources that are 
appropriate and necessary for the aci.ieaic offerings. 

I. Maintain the same adsission, grading, and graduation standards for the 
saae programs on the aain caapus. 

J. Insure regular and frequent coaaunication between caapus^based faculty 
and adainistrators and off^caapus representatives. 

K. Use appropriate techniques to evaluate prograa' effectiveness, such as ex£S« 
inations scored by external noras, student course critiques, faculty aoaitormg 
of classes, and faculty review of final exaainations. 

L. Provide students with regular and accessible adviseaent services. 

H. Charge tuition and fees that correspond to those charged to nonailitary 
clientele, except when the need for a variance can be docuaented. Eigh enroll* 
aent courses aust be used to underwrite the expense of offering saall, elective 
and laboratory courses gersane to the curriculua. 

K. Cocply virh 38 U.S.C. 1775 (reference (c)) regarding State Approving Agency 
(SAA) approval of courses. 
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A. evidence o£ coBpliiace vitb 38 U.S.C. 1796 (reference (d)) 
0. Provide evidence et^co«px ^^^^ enrolment pr.crxce.. Th., 

"rJor^qS«t' e^earotber thinjl. that iastiturion.1 public. tien. 
clHis be neithftc f*Ue nor «itle.din|. . . 



applicable SAA for veterins 
- , above. 



H^rr-THrren-. approval of .he P-S-^^^^ tfc-icrs K. ^nd 0 
educarioaal benefits i* .dequa'.e evidence -or sec.io.s 
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TUI7I0K ASSISTAKCS FOR SEHVICE ?M£RS 
-PARTICIPATING Ih EDUCATION PROCRAflS 



A. Tuition Astittaoce sfaall be available for Service aeaibers partieipatint ic 
postsecoodary educatioo prograss coosiateot with this Directive. 

B. The use of DoD-appropriated funds to support Service sesber participation 
in off-duty voluntary education pro(rass shall be limited to the payment cf 
not sore than 75 percent of the institution's tuition and related instructional 
charfcs.- As an exception, payment of up to 90 percent of these charges may be 
ttade to enlisted active duty Service ■embers in iZMitt E*5 and above with fewer 
than K years of service on the course starting date. Payment of 100 percent 
may be made for Service aeabers in off-duty high school completion programs . 

No DoD^appropriated funds shall be used to pay for the tuition or expenses of 
consissioned officers who do not agree to remain on active duty for 2 years 
after completing the supported education. 

C. Tuition Assistance shall not be authorized for any course for vhich the 
Service member is receiving reimbursement in whole or in part under any other 
provision of the lav except as stated in this Directive, when the payment 
would constitute a duplication of benefits. Service members must complete 
financial disclosure items on all applications for tuition assistance and 
must update these disclosures as necessary. 

D. Tuition Assistance shall not be provided to military personnel who 

have been convicted, by any court of general jurisdiction, of any crime that 
involves the use of force, trespass, or the seizure of property that is under 
the control of an institution of higher education and that prevents officials 
or students at such an institution from engaging in their duties or pursuing 
their studies. 

£• Tuition Assistance shall be used for postsecondary institutions accredited 
by a national or regional accrediting body recognized by the COPA and £D. 

?. A cost-effectiveness determination ttust be made when providing Tuition 
Assistance, to include availability of Tuition Assistance funds, and the 
relative costs of similar programs. This determination is in addition to^ 
the criteria stated ic subsection D.2.; enclosure 2, subsections 1.1 and r.<i.; 
and enclosure 3, subsection 0.2. 

G. The Military Services shall determine the use of Tuition Assistance for 
nonpostseccndary education. 



erJc V BEST COPY ftVAIHBlE 



07HZP EDUCAirOK PR0CRA.1S FOR SERVICE ?g:?g£RS 



A. KTCH school: PROCRAnS 

1. All Service seabers with less thao i hitb school educitioo shall have 
the opportunity to attsia a hifb school diploma or its equivalent. 

2. No Military Service shall issue a certificate or sioilar dccuaent to 
Service members based oo performance on hifh school equivalency tests. Eigh 
school-level performance on these tests shall be recojnixed by the Military 
Services only after a state, territory, or local civilian agency hz% awarded 
the appropriate credential. 

3. Although the Services and DAKTES may not issue high school credentials, 
they are not precluded from assiiming the costs related to high school 
equivalency or proficiency testing and credcntialing. 

B. KOKCREDIT PROGRAMS 

1. The Military Services shall select functional skills and other non- 
credit programs based on the predetermined needs of the installation personnel 
and the ability of the provider to match the instructional level of the program 
to the learning level of the student population. 

2.. The .Military Services shall provide functional skills programs, ESI 
traiciar, and other noncrcdit programs necessary or required for personnel 
to upgrade their skills to support their military occupations. 
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I 

RESPOKSIBIII TItS OT TIC DgriKSE ACTIVI7 T roF a 
NOf»riHADI TiOyAL EDUCATION SUPP3R7 (DAKTES^ | 



A. THE MISSIOK AND nWCTlOHS 0? DAK7IS . ^ | 

1. The aissioa of DAKTIS is to support the voluottry education fun^n^^ 

of OSD «d the Military Services by sdSiai.terio, noatrldiUo^l nuc^?"^ t 

projr.«s aanagmt specified eoatrscts for educstioo serrices. provides edu^. ■ 

IIITmI -Jterials. cooductin, special projec;.\ad l;;!^^!'* • 
•ental activities, and perfontiaj other »anage»est and education support Hsks. 

2. The functions of DAKTES are to: " 

a. nanate examination and certification profraas. Jjj^ 

b. Adainister an independent study support systea. 

- . ^"/Tif^rJ*** operation of the United States Araed Forces B 

institute (USAFI) and the DAKISS testinj transcript system. 

fuoc-onf' military evaluations protram contract and related ll 

tract and-re?a":5%2:tf::r?"""'''" Opportunity Colleges (SOC) program con- g 

f. Provide for the centralized procurement and distribution of If 
educational reference and counseling publications to Education Centers. • 

g. Provide guides, materials, and information to the Services' educa- M 
llT^lt"! " «tra-institutional and nontraditional education, examination ■ 
and testing programs, alternate delivery systems and other matters regarding 

the eilitary voluntary education programs. regarcmg 

^ ^' ** American Forces Information Service's point of contact ' 

for information on voluntary education. soc-ac- 

i. Develop and dissecinate informational and training mate-ia^s and 
resources on DAKHS programs. 



II 



j. .Monitor developments in DAKTES program areas, provide reports and fe 
recemaeadations on innovations, and conduct special projects or studies. 

k. Provide other support in mission areas as directed by ASDCFhi?) H 

It 



policy guidance. 
.£ • ZEZ ROLE Or D.^KTES 



1. DA^.iS is an integral part of the DoD voluntary education progran; it 
provides prograss and services consistest vith the educational goals and cis- 
sios cf the Departsest cf Defense. Toe forms of support supplied by DAJTIES eake 
possibic cestral procureasst and sasageaent vi-tin the Department of Defense, 

H 
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ti^c .,end. and .iaute. el^^^^J::" <^"«P .nd i";."; 

pUns. operation., and pro,re« of SSSs ' or dc.ijnee! on J^e 

KavylLn"reCrde*'re«urJe7.n5 IVAlr^'^ Executive A,ent for DAKT-S The 

DAKTIS according to JS?SS;"uidaJc""" ^« eperatioiif 
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excerpts from 

Army Regulation 621-5 

1 April, 1989 



Tbi$ fcgulttion— 

a. Supplements DoD Directive 1322.8. 
Vo)iintir>' Education Pfojmm for Mifitiry 
Ttnottntl 

b. Esublishcs policies, jroaU. >nd rwpon- 
jjtbiltties for the Army Continuing Educ*- 
tH>f) Syfcitin (ACES). 

c. bclegatcA tuihority for munafing 
ACES progmnj and services. 

1-2. RtftWiC^t 

Required and related publications and pre* 
scribed and referenced forms are listed m 
appendix A. 

1-3. Explanation of abbreviations and 
terma 

Abbreviations and special terms u$cd in thi* 
regulation arc explained in the glossary . 



l*-4. RtaponsWiKles 

a. The Deputy Chief of Staff for Person- 
nel (DCSPER) will-- 

(1) Establish poHdcs consistent with 
Federal statutes^ and DoD Directive 1322.8. 

(2) Defend and provide fiscal re5iOurccs 
for ACES programs and serviceji. 

(5) Determine the need to continue, 
modify, or caned ACES programs on an 
Army^wide scale. 

(4) Provide tccbnicai assistance to 

MACOMs. 

b. The Deputy Chief of StafT for Opcr^- 
!icm5 (DCSOPS)'wiU— 

(\) Integrate aCES on-dut\ programs 
(chap 4) into trainmg schedules. 

Be Army staff proponent for Miiiiary 
Occupational Specialty improvemcm Train- 
ing (NfOSlTi as cutiincd in AR 351-1. 

"c The Deputy Chief of SiafT for Iniclii- 
gcnce (DCSINT) uill be Army staff propo- 
nent for Mission PvCquircd Language 
Trainint, 

d. Chief of Public Affairs will^ 

."1) Publicize ACES rrccs^ams and 
services. 

f2) Assist tn deicrmining appropriate fo- 
cus and emphasis concerning publicity and 
pron^otion of ACES programs and services. 

c. Commanding General, U.S. Army 
Rccrutting Command (CC, L'SAREC) 
wiii— 

(\) Coordinate with HOD A all ACES-re- 
lated advertising for policy review before 
their release. 

(2) Provide HQDA results of research 
and analysis regarding impact of education 
on advertising;. 

/. Commanding General. U.S. Army 
Training «n<l Doctrine Command (CG. 
TRADOC) will-* 

'1) Conduct BSEP I and provide gui- 
dance for the conduct cf 5SEP I to other 
MACOMs. 

(2) Manage the operation of the Army 
Apprenticeship Program (AAP) and the 
Army/American Council on Education 
Rec;i$tr>' Transcripts Sv-stcm (AARTS). 



p MAOOM C o in ma t i dm wttt-- 
(l> Manaff and deliver all ACES pro* 
grams and ?ervicea. 

(2) Provide procedural guidance coniis- 
tent with this regulation to their 
subordinate elements. 

(3) Plan for, defend, and provide fiscal 
reiourccs to imuallations. 

(4) Direct installations to conduct annual 
needs asaeasments. 

(5) Provide technical assistance to 
mstailationi. 

(6) Submit to HQDA recurring reports 
as indicated in paragraph 

(7) Support MOStT as provided in AR 
35M. 

h. The Personnel Officer, Personnel Ser- 
vices Center (PSC) will establUh procwiures 
so as to ensure that— 

(1) Incoming and departing soldiers pro- 
cess at the AEC 

(2) DA Fom 669 (Educational Develop- 
ment Record) will be included in the official 
field file and forwarded to the next duty 
station. 



1^. Goographtctfi boundtrits tor 
educationil s«rvlcn 

CONUS installations arc responsible to pro- 
vide educational services in those areas of 
responsibilities established in appendiJt B. 
OCONUS instillations will provide services 
in those areas of responsibilities assigned to 
them by their respective MACOMv 

l-<6. ACES mission 

The ACES mission is to develop and imple- 
mcni a system of educational programs and 
services that facilitate the professional and 
personal growth of the soldier. 



(J) Earn an ia ao f i n a dtfiw, ncanae w 
ptofessional certiftcate in a fteld related to 
soldier s military oceupattonal specialty. 

b. Warrant officers will cam a de^rae, li- 
canse, or professional oenificate in a field re- 
Imiad to their specialty. 

c. OfRcers will pursue graduate study m a 
field related to one of their specialties. 

1-0. Relttlonthip between the ACES 
and commemiers 

The ACES t$ the commanders' education 
program. The flexibility of commanders m 
managing the ACES fiscal resources and 
tMr iovoivtment in leleettng soldiers for 
participation in ACES programs and ser- 
vices arc essential to ensure maximum bene- 
fits to the Army and the soldier. 

V10. ACES staffing 

a. Major Army commands (MACOMs) 
^and Army education centers (AECs) will be 
^directed by professional Department of the 

Armv civilian (DAC) educators designated 
as direeton of education and education scr- 
vices officers (ESOs). 

b. MACOMs will establish a directorate 
and a staff of DAC professionals :o include 
when required, a language coordinator and 
a budget analyst. 

c Installation a£Cs will— 

(1) Be staffed in accordance with AR 
75(M and DA Pam 570-551. 

(2) Be aligned with the installation Di- 
rectoratc of Personnel and Community Ac- 
tivities (DPCA) per AR 5-3. 

d. ACES perwjnnei will meet ?ccunty re- 
quirements outlined in AR 604-5 and AR 
604-10. 



1-7. ACES goals 

c. To enhance combat readiness by sup- 
porting the training community with cduca* 
;ion programs. 

6- To improve the quality of the fcrce by 
devcJopinc education incentives that sup- 
f^ort recruitment, retention, anc 
sustainmcni. 

c. To equip all soldiers to better contrib- 
ute to society by providing education pro* 
grams appropriate for every academic level. 

d. To enrich the quality of life in the mil- 
itary community by making ACES pro- 
grams and services available to families and 
civilians. 

c. To increase the effectiveness of ACES 
by improving management and 
administration. 

/. Tc strengthen the delivery of ACES 
proframs and services by expanding the op- 
poriunities for professional development 
among the ACES workforce. 

1-8. Soldier educfttlonfll Qoals 

q. Enlisted soldiers will— 

(1) Master academic skillJ^ needed to per- 
form duiics in their primary military occu- 
pational specialty (PMOS). 

(2) Earn a high school diploma (or 
equivalent) before completion of Hrst 
enlistment. 

AR 621-5 ♦ UPDATE 



1-11. Policies 

c At least one AEC ^vilI be estahlishcd 
on each installation havm^i a iroop sircr.f th 
of 750 or more. 

b. All ACES programs and services will 
be dehvered by the AEC and supported by 
the Army Leammp Center (ALC). (Sec AR 
621-6.) ' 

c. Contracting and acquisition proce- 
dures arc as follows: 

(1) The acquisition of CONUS (including 
Alaska and Hawaii) educational program? 
conducted during the ofMuty hours will be 
through a Memorandum of Understandmg 
(MOU) between insuliaiions and accredited 
institutions. (See chap 5 for procedures.) 

(2) The acouisition of educational pro- 
grams and services (CONUS or OCONUS) 
other than those discussed above in para- 
graph 1-I0c(l) be contracted in accor- 
dance with the Federal Acquisition 
Regulation (FAR) and the Army FAR. 

(?) Counselor positions will not be 
contracted. 

d. On-duty and off^d* .ry instructional ser- 
vices will he provided by institutions accred- 
ited by institutional accrediting bodies 
reeognixid by the Council on Postsecondao' 
Edttcation (COPA) and the Department of 
Education (DOE) 
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?T]J^S^,wiief«Mil Account*. F1- 



.-•^ Sr^^«ntin« (FAAO). 
Copv .WAccouniin^ DiviMon, Ac* 
MtintetMince Activity, F&AO» 
^) Copy 4--AEC Suspense Rlc. 
<5) Copy 5— DA Form 669. or tidier. 
J. Application /or independent study 

(1) TA for independent study cour5;es js 
i»id only after successful coropletion of 
ourscs. Soldicrfi expecting TA reimburse* 
ncnt must he counjieled before enrolling, 
ounwlors will record approvil/dtsapprov. 
\ of independent «udy conrw on DA Form 
'>9. So1dicr>5 wilt follow the procedures 
slow— 

-•far Apply on DD Form 20^ (Defense 
activity for Non-Tradtttonal Education 
iippnrt (DANTES)) and report lo the 
\F.C for counseling. 
<b) Complete cour$e{s) and present to the 
SO 'v^-iJhin dayj of completion the fol^ 
^wing: your copy of DD Form 2004, verifi- 
•iition of payment of tuition, and CNidcnce 
»f course compiciton. 

(2) The ESQ will complete And verify 
:'yD Form 139 (Pay Adjusimeni Authoriza- 
ion), and forward to Commercial Ac- 
counts, F&AO. 
c. TA Recoupment. 

(1) Soldiers will reimburse the Army 
.vhcn the following actions occur, unless 
:ircumsiances arc clearly beyond their con- 
:roI as cenificd by their commander: 
- (nJ-When soldier withdraws from class. 

(b) ^Vhcn soldier fails to make up an "in- 
complete" grade within time stipulated by 
"he infitiiution or 120 days, whichever 
jomes first. 

(c) volciicr receives ar. acidemic 
.'atiurc dut; to non-altcndauctr. 

(d) >Vhcii a commissioned ofriccrr fails ?o 
.-omplcic scrx-icc c:>m7niimcm a«i <;pccmed m 
ricV-igrciph 3-^> 

(2) The E50 wili establish h working re- 
•.nionship v^iih the F&AO iind the PSC to 
.T.surc that TA rctoupmcni is accomplished 
ispcdiijously. In addition, the ESO will — 

(o) Complete DD Form 1131 (Cash CoU 
iccsion Voucher"), to effect cash recoupment: 
'.ir 

(h) Complete DD form 139 when soldier 
:s utiabJe to make cash payment. 

(c) Include course title, course dates, 
name of institution, amount of tuition, and 
accounitn£ cla-^sification on both forms- 

(d) Submit forms to the F&AO and en- 
sure funds arc credited to the PS79732 
account. 

/. TA payments to educational insiUu- 
lions^ Procedures outhncd below penain to 
CONUS installttion'i. OCONUS installa- 
'jons will follow procedures m accordawj 
with Ic i command coniraciing agency 
requirements. 

(I) The ESO will request from the insiaU 
iatjon comptroller a funding urgct based on 
the estimated TA requirements. 

{2) The in$ulUtion comptroller will issue 
a funding :ar|ct to the ESO for the total 
fund rcuuiremcnt. 



(3) A recordable oWifttton occum 
mgiinst the amotmt when the ESO mppfom 
DA Form 2171. The ESO approval con»t»- 
ttttes certification that funds are available 
and are. as such, obligated by the Army to 
the institution in the amount indicated on 
DA Form 2171. 

(4) ESO certiftcation will be made only 
after the issuance of a funding target, except 
when soldiers are required to register for 
classes before a new fiscal year begins. (For 
example, when registration is required m 
September for classes beginning October.) 
The ESO will provide a aeparttc request to 
the instalUtion comptroUer $uthig the cati- 
mated TA requirement. The ESO will ap* 
prove DA Form 2171 and type the 
following next to item 13e, DA Form 2171: 
•This requirement is included in the finan- 
cial plan of this installation for FVOO. Pend- 
ing the availability of funds, the accounting 
classification to be charged will be 

poooooo.- 

(5) The ESO will number sequentially 
DA Form 2171 and follow form distribu- 
tion procedure outlined in paragraph 
3-1 I.e. 

(6) The ESO will maintain a continuing 
record of obligations incurred which shows 
current unobligated balance remaining. If 
additional funding is required, the ESO 
must submit a separate request to installa- 
tion comptroller. 

(7) The institution will submit an fnvoicc 
to the ESO at the address listed in DA 
Form 2171, item I3.d for the Army's por- 
tion of TA. The invoice must identify 
soldiers by name and social security account 
number; it must include course and number, 
mclusivc dates, and location of course. 

(8) The ESO will review the invoice for 
errors .ind verify dollar amounts; and pre* 
pare a SF 1034 (Public Voucher for 
Purchases and Scr\'iccs other than Personal) 
and forward to the Commercial Account 
Aclivitv. F^AO. (See AR 37-107, para 
5-l2d.) 

g. TA and Pell GranVi. The ESO will re- 
quest institutions to provide recurring re- 
ports regarding soldiers receiving PcU 
GranL<i. TA «tn only be authorized for the 
balance of tuition not covered by the grant. 
In the event TA overpayment to institution 
exists. ESO will coordinate with local 
F&AO to recover these funds. 



EdttCfttton Program U^lti*). fcngit»n*i*s-*» 
Second Language (BSD and Mission Relat- 
ed Language. 



Chtpter 4 
OivDuty Programs 
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4-1. Qentrtl 

On-duty progfa* s are de«gned to develop 
educational o^./Mipelencics required for job 
performance, skill qualification, and career 
growth. They will be job related, conducted 
during duty hours, and directly tied to sol- 
dier professional development. They will be 
fully funded and at no cost to the toldier. 
Thev include: Basic Skills Education Pro- 
gram (BSEP) I and IL Advanced Skills Ed- 
ucation Program <ASEP), Job Skills 

AR $21-4 • UPDATE 



4-2. BSEP I 

BSEP I provides basic academic competen- 
cies necessary to complete initial entry 
training (lET) successfully. 

0. Eligibiliiy. Command selected soldiers 
who have a recognited educational deficient 
cy in lET. 

b. EnrollmtM. Commanders will refer el- 
igible soldiers to the A EC. TRADOC will 
csublish cnrolUncnt criteria. 

4-3. BSEP li 

BSEP II provides job related basic skills 
competencies necessary to enhance job 
proficiency' 

a. EUgibility. Command selected soldiers 
who have a recognized educational deficien- 
cy: or do not meet reenlistment require- 
ments; or have a general technical (GT) 
score of less than 100. 

b, resting and Enrollment, Commanders 
will refer eligible soldiers to the AEC. The 
ESO will administer the Test of Adult Basic 
Education (TABE) Level D. Soldiers not 
achieving the following scale scores will be 
scheduled for enrollment: Reading 5S2. 
Math 58S» and Language 581. 

4M. ASEP 

ASEP enhances educational competencies 
of noncommissioned officers which support 
their career development and growth. ASEP 
will be limited to the following subject ar- 
eas: Supervision (GcneraK Personnel. 
Human Relations): Management (Basic. 
Personnel. O^mputer Literacy;; Communi- 
cations (Verbal. Effective. Writing. Coun^i- 
ing); and Math. 

a. Eligibility. Command selected non- 
commissioned officers who demonstrate 
high leadership potential. 

6. Enrollment. Commanders will refer 
cligtblts to the AEC for enrollment. 

4-5. JSEP 

JSEP provides a standardised cu-riculum 
that enhances academic knowledge and 
skills required for job performance and ca- 
xccr growth. 

4-6. ESL 

ESL provides second language soldiers with 
English language skills needed to {terform 
military duties. 

a. Eligibility. Command selected soldiers 
who have difficulty in speaking or under* 
sunding English. 

b. Tcxtinf and Enrollment. Commanders 
will refer eligible soldiers to the AEC ESO 
will administer the English Comprehension 
Language Test (ECLT). Sokiien scoring be- 
low 70 (enlisted) and 90 (officers). re$pec. 
lively, will be enrolled in ESL. 
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Submit report, with rccommendt. 
tkM^ to PERSCOM fTAPC-PDE) lo »r. 
|.jve withitt two wecki from thcif receipt 
from imuliatkms. 

c. DCSPER will make fim) rccommcn- 
dation^i to DANTES 

d. Director. DANTES will take corfcc- 
tive action. 



Chapter 3 

Tuition Assistance (TA) 
3-t. General 

TA provider the soldier an opportunity tor 
professional and personal development by 
defraying a major portion of educiiional ex- 
penses while oi\ active duty. TA will be tied 
directly lo retaining duality soldiers, en- 
hancing their professionalism and increasing 
the combat readiness of ihe Am)y. 

3-^2. Authority 

Tuition asststancc is authorized for off-duty 
education under provisions of Title JO USC 
200T 

3-3. Soidier educational goal 

All clipibic soldiers must decbre an cduca^ 
iionai goal before TA can be authorised. Ji 
must be slated m terms of crcdcniiai and 
discipline desired, i.e., certificate. Computer 
Science: AS. Electronics: BA, Management, 
etc. Goal must be recorded on the DA 
Form 66^> and on Form 2171 (Request for 
Ttntion Assistance— Army Continuing Edu- 
naiion System) in block td. 

a. Goal rcicvancc to Army rcadincsz. 
CQ'jnsclorr>. in conccn with commanders, 
must DC diligent sicx^'ards of TA fundfi by 
excrcisinc c^fc a»d ludpmcnt m determining 
H'htch ::oursi:s=/prcgram^ have relevance 
and /'or zcneral v;ii»ic lo the soldier s mjiita- 
n." lOb- Funhcrmorc. commanders must en- 
sure iha; soldiers u'.ing TA have poieniial 
for continued service. 

0. Gcoi Chon^c!^. Coal changes are au- 
thorized only after approva) bv soldier's 
commander and subsequent ^evle^^ by the 
counselor. 



(l> Oat SH « 15 liours of elaWfoom 
contact liours pta 30 booA of eaitiaa prt^ 

aratkm: Of 

(2) Oik SM « 30 hours of UbOfttor> 
work plus 15 hours of outside preparation: 

or . _ 

(3) One SH « not less than 45 hours of 
shop instruction. 

3^. TA iHnttatlent 

TA will be limited to tuiiiofn eosU. iftstfvc* 
tional faes m lieu of tuition, and Itborttory/ 
shop foes specifically required as a condition 
of count cnroMmcttl. TA will not pay for 
booitt, toob, and/or oqulpmeat 

3«3, TA application 

AU requests for TA must be processed UMftE 
DA Form 2171. except for independent 
study courses. 
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3-7. Ellolblltty for TA 
TA is auihorixttJ for digibler-^ 
0. Active dut>' soldi 

b. ^uE &i\\Slb\ fco {gie« on active duty. 

c. X^tivc duty mcmbcnj of other Services 
who are supported by an AEC undcrprovi- 
sions of an Interserviee Support Agreement. 



3-4. TA rates and calculations 

a. TA may be used lo defray tuition costs 
up to the following ratc$: (Due to resource 
constraints, rates arc subject to change 
HQDA will publish amended guidance as 
necessary.) 

(1) 100 pcrccn; for courses leading to a 
high school diploma. 

(2) 90 percent for enlisted soldiers E-5 
and above with less than U years of serv ice. 

(5) 75 percent for all other soldiers, 
TA is auihori/.cd on a course-by- 
course basis. It will be calculated based cn z 
unit of credit expressed in semester hours 
(SH) or quarter houni (QH) equivalent: I 
SH m ;.5 QH. Calculations arc the respon- 
sibility of the innttiution. 



3-a. TA uaea 
TA is authoriicd for— 

a. Off*duiy courses leading towards a di- 
ploma, cenificate. or degree. 

b. One credential each at the dmloma, 
certificate. as.wi»ie. baccalaureate, ^rad- 

uatc level. c*^^^ 

c Independent study courses listed in 
DoD 1322.8-C. 

d. Independent study courses offered by 
mstuuttons listed in DoD 1322.S-C 

c Independent study, technology assist- 
ed, and/or alternate deliver\' courses offered 
by institutions listed in the DANTES Guide 
to Educational Delivcrx* Systems. 

/ Independent study coursc$ offered by 
institutions listed in the DANTES National 
Home Study Council Schools and American 
Association of Bible Colleges. 
Credit-by-cxamination. 

3-9. Commlswoned officers active 
duty commitment 

Commissioned officers applying for TA 
must have at Iea$i 2 years of active duty ser- 
vice remaining from date of course complc- 
tjon (Tnic 10 USC 2007). They are required 
to reimburse the Army the anwunt of TA 
which resulted in the active duty service 
commitment if they voluntarily, or because 
of misconduct, fail to complete service com- 
mitment (Title 10 USC 2005). 



3-10. TA prottibStions 
TA funds will not be authori7,ed for— 

c. Courses that lead to a lower or lateral 
level credential already obtained regardless 
of who funded the previous credential- 

6. Courses or credit 'by»examination not 
approved on DA Form 2171 before the be- 
ginning of the course/exartt. (Independent 
i^tudy courses must be approved on DA 
Form 669 before beginning of courses.) 
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t Attdhad or rep^ited coitm. 

^ Additional cottfm when soldier has 
an cxtMtai *1ftcompkte- grade. 

tu Course* taken and noi completed, ex- 
cept when— 

(1) Failure to complete was beyond sol- 
dier's control: or 

(2) Soldier his reimbursed the Army. 

/ Courses for which soldier is being re- 
imbursed (in whole or in part) under anoth- 
er provision of law if payments duplicate 
benefits from the Federal Treasury (Title J8 

USC 1781). 

g. Courses determined by the counselor 
that do HOC stigfot a reasonable likelihood 
for successful completion. 

k Commissioned officers attending full- 
time schooling under provision of AR 
621—1. 

L Active Guard and Reserve (AGR) 
commissioned officers and RC warrant of- 
ficers (Title 10 USC 2007). 

Soldiers flagged under provisions o\ 

AR 



S-'ll* Functional requirements 

0 Cownsc/i«g. All soldiers must be coun- 
seled before TA is approved. The counselor 
will monitor soldier progress towards estab- 
lished educational goal, and will afisist the - 
loldier to obtain an evaluation plan from 
the institution to ensure ihat courses Uken 
apply towards goal. In addition, the coun- 
selor must— 

(1) Explore all funding alternatives 
before committing TA funds, 

(2) Make a cosi-cffeclivcncss deicrmma' 
tion. (When two courses of the same level, 
content, and purpose are available, ano fit 
the soldier's educational goal, then the less 
eostly course should be selccied- This does 
not have the intent of cnrolimg soldiers m 
the least expensive course. It is meant as a 
guide in reviewing similar courses.) 

(3) Explain TA reimbursement 

requirement. 

(4) Annotate TA approval /disapproval 

on DA Form 669. 

b. ApplicoUor for rcsidcni courses end 
crcdit-by-txamination 

(1) Soldiers will apply using DA Form 
2171. Tney will obtain unit commander's 
signature and return the DA Form 2171 to 
the aEC soon enough to permit approval 
and processing before course begins, 

(2) Commanders will review all TA ap- 
plications to verify that the soldier— 

(a) Is not flagged under provision of AR 
600-8-2. 

(b) Is enrolling in courses (or taking an 
exam) that have relevance and/or general 
value to the soWiefs military job. 

(c) Anticipated duties will permit class 
attendance or exam administration. 

(d) will have 2 years remaining on active 
duty upon completion of courK. if commis- 
sioned officer. 

c. ESO rtsponsibility. The ESO ts respon- 
sible for the compleiencss. accuracy, and 
distribution of DA Form 2171. The form 
will be distributed as follows: 
(!) Copy I— Institution. 
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- "katic SWItt Bducition Pfogrtm 
/^£F% Advanced SkilU Education Pro- 
IrTv (ASEP), »nd Enfljfh-»vt-Second- 
tanitwiie (ESL) instructor mmx possess at 
least a badiclor*s degree and $ current state 
teftcher certificate in the appropriate subject 
area. Local commands will establish re* 
qutrements for Headstart /Gateway 
instructors. 

/. Military adult family members and 
DoD personnel may take part in ACES pro- 
grams on a spaoe-availablc basts, unless pre- 
cluded by other Ckpartment of Sute. DoDr 
or DA/garrison/community directives. 
g. ACES programs and services will be— 

(1) Justified by an annual installation 
needs assessment. 

(2) Consistent with Army needs, availa- 
ble resources, and established funding 
priorities- 

(3) Provided to all eligible soldiers as- 
signed to installations regardless of soldier's 
assigned unit. 

(4) Accessible to eligible ^idiers during 
lunch hours and otf-duty hours. 

L Funds (P87^732) arc prohibited to in* 
stituttons that — 

(1) Discriminate on the basis of race« co^ 
or. religion, sex, or r.atiorial origin (FAR 
5Z222-26). 

(2) Bar Armed Forces recruiting person* 
nel from their premises (Public Law 
92-436). 

L Funds (P879732) will not be used for— 
(}) Army personnel icsi administration 

•AK ouiHned in AR fi11-5. 
(2) MOS Irrprovcnient Training 

(MOSm. 

(31 Mission Required Language 
Training. 

{^) Reserve Component (RC) soldiers en- 
rolled in on-duty basic skills program and 
off-duty collegiate programs. 

(5) Courses, programs, and services not 
contained in this reguhttion. 

1-1 ^ DA Form 1S21-R (Army 
Continuti>9 Education System (ACES) 
Quarterly ParHcipat?on/Cott/ 
Evaluation RaportH ACS 
(CSGPA-IGTd) 

This report must arrive at HQDA by 31 
January^ 30 April, 31 July, and 31 (Dctobcr. 
Reporting periods are; I October— 31 De^ 
cember. I Janoary^3l March. 1 April— 30 
June, and I July— 30 September. The cutoff 
date for collection of data will be the last 
day of December, March. June, and 
September. 

1«*13. Resaarch and davalopmant 

(R») 

R&D is a HQDA responsibility. Use of 
P879732 funds to support R&D at 
MACOM or insrallation requires HQDA 
approval. 
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CtNiptara 

CoumeKnfl and Testing 

SactionI 
CounaaUng 

2««1. Ganarai 

Counseling is a process of developing a 
counselor/soldier relationship appropriate 
to informing, testing, evaluating, and plan* 
ning toward the achievement of educational 
goals that enhance the quality of the soldier 
and the readiness of the Army. Counadhfig 
also supports the soldier's career deeition 
process and preparation for eivttian cduca- 
tion pursuits after transition from active du- 
ty. The success of ACES is directly 
dependent upon an eiTcctive counseling 
program. 

2-2. Ftmetional raquiramanta 

a. The £50 will esublish a wooing rela- 
tionship with commanders to maximize sol- 
dier presence at eounseling sessions, testing 
sites, and cla.<is attendance. 

b. Commanders will refer all soldiers to 
the AEC for counseling within 30 day»^ 
arrival at each new permanent duty sution. 

c. Counselors will counsel individually Ht 
soldiers during the initial 30-day pariod and 
schedule follow-up counseling sessions , to 
monitor soldier progress toward education- 
al« vocational, and career goals. 

a. All soldiers mast be counseled before^ 
panidpating in programs and services out- 
lined in this regulation; 

c DA Form 669: 

(I) Initiation and Mainttnancc 

(a) DA Form 669 is the major record of 
the soldier's counseling and educational 
progress. It contains personal information 
regarding educational counseling, results of 
various types of tests, and a record of aca* 
dcmic/vocational course work. The form 
will be initiated and maintained at the AEC. 

(b) The counselor will initiate DA Form 
669 for each soldier at the first permanent 
duty sution. The form will be also initiated 
by the counselor upon PCS or separation if 
the soldier does not have the form on file at 
the aEC. Close coordination between los* 
ing/gaining AECs is essential to minimise 
DA Form 669 loss. 

(c) Participation in all ACES programs 
and services will be recorded on DA Form 
669. All entries will be complete* legible, 
and in sufficient detail to enable counselors 
to follow case history. 

(2) DispCiition, 

(a) Da Form 669 is an official part of 
each soldier's Miliur)* Personnel Records 
Jacket (MPRJ) and vill be transferred to 
the gainmg AEC in accordance with AR 
640-10. 

(b) Upon a soldier's separation from the 
Army. DA Form 669 will be forwarded to 
the transition point/activity. Personal docu- 
tnents contained in form will be returned to 
the soldier. 

(c) The transition pofnt/activity will in- 
clude DA Form 669 in the MPRJ for sepa* 
ration processing and historical filing* and 



will make ftnal form disposition in accor- 
dance with AR 640-10. • 

/ All soldiers transitioning from active 
duty will be counseled individually concern *■ 
ing their veteran's educational benefits no 
later than ISO days before their transition 
from active duty. The counselor will record _ 
this counseling on DA Form 669 and will ^ 
require soldfer*s signature attesting to that 
counseling. The counselor >»'in tailor each 
counseling session to the specific needs of 
each soldier and provide necessary informa- 
tion to permit the soldier to make an in- 
formed Gtncr choice (TiUe 10 USC 1046). 

g. In conjunction with the Educational 
Assistance BenefiU Counseling, soldiers will 
be given odU^ion. transition counseliivi re* 
lifiiig to their tentative career decisions. 
The counselor will follow procedures out- 
lined in appendix C. and use DA Form 
5751, (Veterans Educational Assistance 
Benefits Counseling Worksheet) as a guide. 

Saetlon II 
Taating 

2«^. Ganaral 

«. Testing is an integral pan of the coun- 
seling process. It is a primary counseling 
tool used to assist soldiers in achieving per- 
sonal and professional gOils. The Defense 
Activity for Non-Traditional Education 
Support (DaNTES) supports the ACES 
testing program. The ESO is autboriTCd to 
administer'^ 

(1) Tests giving academic recognition for 
non-traditional education. / 

(2) Diagnostic, placement, and achieve- \^ 
ment tests. 

(?) Interest inventories. 

(4) Certification exams. 

(5) General Education Development 
(GED) exams. 

6. DANTES testing services, procedures 
and policies are found in DoD 1322.S-H, 
The DANTES Examination Program 
Handbook. All DANTES related catalogs/ 
handbooks mav he ordered thru DANTES. 
Pcnsacola, FL 32509-7400. 

2-4. Raportlng taat ioaaes/ 
conr>pnHniacs 

fl. The ESOs will follow instructions out- 
lined in DoD 1322.8-H. In addition, the 
ESOswill— 

(1) Immediately notify HQDA via mes- 
sage with information copy to respective 
MACOMs and DANTES. 

(2) Immediately notify commander and 
request appointment of an investtgaiing 
officer. 

(3) Notify DANTES with name, unit 
and phone number of investigating officer. 

(4) Ensure that investigation is per- 
formed in accordance with AR 15--6 and 
DoD 1322.S-H. 

(5) Submit repon of final investigation to 
their respective MACOMs (with copy to 
DANTES) within 60 days of the date the 
case was opened. 

b. MACOMs will— 
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EXECUTIVE SUMMARY 



At the request of the Director for Education Policy (FM&P) (MM&PP), the 
Defense Manpower Data Center conducted a study of participation in and outcomes 
of the Tuition Assistance program. 

The sample for the study was the sample previously drawn for the 1985 DOD 
Survey of Officers and Enlisted Personnel, Service education centers provided record 
data on sample members who had used Tuition Assistance funds. The education record 
data were merged on a casc-by-case basis with data from the 1985 DOD Survey and 
data from DOD administrative files. The present report is based on the merged file 
which contains data from these three sources. The study includes data on the Tuition 
Assistance programs in the Army, Navy and Air Force, but not on the Marine Corps, 
which could not be included because of the widely dispersed locations of its education 
records. 

Data collected for the study somewhat underestimate the extent of Tuition As- 
sistance usage but present a fairly clear and consistent picture of TA users and of out- 
comes associated with participation in the program. Among the study's chief 
conclusions are the following: 

• There is a strong and consistent positive association between participation 
in the Tuition Assistance program and retention in the military. The as- 
sociation applies to both enlisted personnel and officers and is evident in 
several different bivariate and multivariate analyses, 

• There is a strong and significant positive association between participation 
in the TA program and enlisted promotions in t>oth bivariate and multi- 
variate analyses. 

• Judging from their titles, courses supported by Tuition Assistance funds are 
practical and work-related. 

The study provides detailed information about the users of Tuition Assistance 
in each Service: 

• Approximately 30 percent of current Service members have pursued volun- 
tary education of some kind while in the military; about half of these have 
participated in the Tuition Assistance program, 

• In all Services, TA usage is much higher among enlisi'ed members than 
among officers, 

• Participation in the TA program is substantially higher in the Air Force than 
in the other two Services, An estimated 24,1 percent of Air Force mem- 
bers participated in the program at some time, compared to 95 percent of 
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those in the Army and between 5.2 percent and 10.9 percent of those in the 
Navy. 

• In the Army and the Nax-y, enlisted participation in the Tuition Assistance 
program is highest at grades E-5 and E-6. In the Air Force participation is 
relatively high at those grade levels, but is also high among E-2s. 

• Participation by officers declines with grade level in all three Services. 

• In the Army and Navy, the TA participation rate reaches a peak at age 25. 
In the Air Force it is relatively high at age 25, but also high at age 20. 

• Blacks in the Army and Air Force are more likely than whites to participate 
in the Tuition Assistance program: 10.9 percent of blacks in the Army have 
used TA, as compared to 8.8 percent of whites. In the Air Force the com- 
parable figures are 25.8 percent and 23.9 percent. There are similar ten- 
dencies in the Navy, but they are not statistically significant. 

• Women in all three Services are significantly more likely than men to par- 
ticipate in the Tuition Assistance program. The difference is greatest in the 
Navy, where women are more than twice as likely to use TA as men. 

• In all three Services, TA participation rates tend to increase with level of 
education, up to the college graduate level; the rates then drop sharply. 

• Participation rates increase consistently with AFQT scores. 

The demographic characteristics of Navy TA users in this study are similar to 
those reported in the Naval Training Systems Center's recent "Demographic Analysis 
of the Navy Tuition Assistance Program." 

The study also supplies information on the institutions providing courses sup- 
ported by Tuition Assistance and on the types of courses taken: 

• In each Service, more TA-sponsored courses are provided by the Univer- 
sity of Maryland than by any other educational institution. 

• The second largest provider for the Army is Central Texas College; for the 
Navy, National University; and for the Air Force, the City Colleges of 
Chicago. 

• A few institutions provide a relatively large proportion of all courses taken 
under Tuition Assistance. The five largest providers account for ap- 
proximately half the courses taken by Army members, one third of those 
taken by Navy members, and one fourth of those taken by Air Force mem- 
bers. 

• In all three Services, business courses are the type most frequently taken 
with Tuition Assistance funds. The next most frequently taken courses are 
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mathematics, Englu>h, social sciences, computer and information sciences, 
and psychology, though the specific order varies by Service, 

These six types of courses account for roughly 70 percent of all those taken 
with Tuition Assistance funds. 
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ill. Tuition Assistance Participation In The Army 



In the 1 985 DOD Survey of Officers and Enlisted Personnel, 24, 196 Army mem- 
bers completed and returned questionnaires. The Army education centers sub- 
sequently provided useable Tuition Assistance information on 2796 of those soldiers, 
a "provisional" participation rate of 1 1.6 percent for the survey respondents. (Participa- 
tion rates for all of the Services are "provisional" primarily because some education 
centers did not respond to the request for records, but also because in some cases 
military members could not be linked to specific education centers, as noted in Section 
II.) Since the survey sample is stratified, a weighted rate is appropriate; the weighted 
response/participation rate is 9.5 percent. This means that the 2796 individuals whose 
records we received are characteristic of 9.5 percent of the Army. 

The 9.5 percent of soldiers who have taken Tuition Assistance courses, and for 
whom it was possible to collect TA records, comprise 10.4 percent of enlisted person- 
nel in the Army and 3.2 percent of officers. Army enlisted personnel are therefore 
more than three times as likely as officers to participate in Tuition Assistance. There 
are at least two reasons for this disparity. Officers, of course, incur an obligation to 
remain in the service for two years after taking aTA course, and this obligation no doubt 
depresses their participation rates relative to those of enlisted members. In addition, 
because officers, as a rule, already have college degrees, they may feel less need for ad- 
ditional education than enlisted members. Data presented later, in Taole III.7, show 
that personnel who have college degrees are much less likely to participate in TA than 
those who have some college but no degree. 

Because the enlisted participation rate is higher and because enlisted person- 
nel greatly outnumber officers, the vast majority of TA participants are enlisted mem- 
bers. The weighted estimate of TA participation among Army enlisted members, based 
on these data, is 57,830, while that among officers is only 2763. While these figures un- 
derestimate overall participation in the program, for reasons noted above, they are 
reasonable measures of the orders-of-magnitude differences between Army enlisted 
and officer participation in the program. 

Table III.l shows weighted participation rates by paygrade for Army enlisted 
members and officers. Considering participation by paygrade for enlisted personnel, 
TA usage increases from the E-3 level to a peak among E5s and E6s and then declines. 
(E-1 and E-2 estimates are based on small sample numbers and may not be reliable.) 
Enlisted members at the E5 and E6 levels are sergeants, many of whom have made 
long-term commitments to the military and may be striving to advance their careers, in 
part by obtaining more education. Usage among officers appears to be greatest among 
Ols and to be negligible at paygrades 04 and above. Officers at paygrades 04 and above 
may lack the time to participate and the benefits of participation to their careers may 
be marginal. However, the number of sample cases of Army officers using TA is small 
(151), and the error terms around the percentage estimates at each grade level are large. 
In general, the sample of Army officers taking Tuition Assistance courses is too small 
to permit reliable statistics to be calculated separately for them. 
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Table 111.1 
Percentage Using Tuition Assistance 
By Paygrade (Army) 

EVER USEDTA 
PAYGRADE HSEDTA SINCE 1984 



El 


7.9 


7.0 


E2 


7.1 


6.9 




J.I 




E4 


8.6 


7.1 


E5 


14.4 


11.1 


E6 


15.4 


9.6 




IZ.Z 


1.2. 


E8 


7.3 


5.3 


E9 


6.4 


2.9 


Ol 


8.1 


7.4 


02 


6.2 


5.1 


03 


3.9 


3.2 


04 and above 


0.8 


0,7 



Because those who have been in the military longer have had more oppor- 
tunities to participate in theTA program at some time or other, one would expect usage 
to increase with longevity, and therefore, to a considerable extent, with paygrade. In 
fact, if records were maintained throughout a member's service life and the use of TA 
had followed a stable pattern for the last 20 years, one would expect the participation 
rate to rise monotonically with longevity, unless TA users leave the service earlier than 
non-users. 



It is possible to control for the effects of length of time in service, however, by 
looking at the recent participation of Army members in the program, in this case par- 
ticipation at any time after the beginning of 1984. The second part of Table III.l 
presents these data. The pattern for recent participation parallels that for participa- 
tion at any time, indicating again that usage is greaivjst among E5s and E6s. Longevity 
does not appear to affect this pattern substantially. 

Table III.2 shows the percentage of Army members in each age group who have 
ever used TA (as indicated by their education records) and the percentage who have 
used it since 1984. Usage increases steadily from age 19 to a peak at age 24 and 
decreases thereafter. (Although the categories 26-30 and 31-35 have.higher percent- 
ages, each category covers five years, rather than one, and the percentages for each year 
of age are necessarily lower than the total. Combining categories was necessary to ob- 
tain sample numbers large enough to be reliable.) 

Because the opportunities for using Tuition Assistance at least once increase 
with age, as they do with longevity in the Service, these effects are again controlled by 

Table lli.2 



Percentage Using Tuition Assistance 
By Age (Army) 



ACE 


EVER 
USEDTA 


USEDTA 
SINCE 19X4 


19 


2.9 


2.9 


20 


5.5 


5.4 


21 


6.1 


5.9 


22 


7.6 


5.9 


23 


7.8 


6.9 


24 


11.0 


9.1 


25 


10.5 


9.2 


26-30 


13.0 


9.8 


31-35 


11.9 


8.1 



36-40 



8.6 



4.9 



As...„^^ p,,„„. ^^^^ ~ A™,pa„^^„, „„„ 

" percent 

Table III.3 
Percentage Using Tuition Assistance 
By Race (Army) 



White 
Black 



8.8 
10.9 



Table III.4 

D.s.ribu.iono, Population and TA Participants 
By Race (Army) 



Bluck 



26.2 



63.5 
30.0 



JO 



There are also some marked differences in participation rates by sex. As is evi- 
dent in Tables 111-5 and 111.6, women in the Army are more likely than men to par- 
ticipate in the Tuition Assistance program. Altogether, 14,() percent of the women in 
the Army have participated at one time or another, as compared to 9.0 percent of the 
men. Women constitute 9.5 percent of active duty personnel in the Army, but they 
make up 14.0 percent of those in the Army who have ever participated in TA. 

Table III.5 
Percentage Using Tuition Assistance 
By Sex (Army) 

EVER 

SEX USEDTA 
Male 9.0 
Female 14.0 

Table lti.6 

Distribution of Population and TA Participants 
By Sex (Army) 

TA 

SEX POPULATION PARTICIPANTS 

Male 90.5 86.0 

Female 9,5 14.0 



Evidence from other studies (Becerra, 1983) suggests that women and 
minorities are more likely than white men to view the military, and especially the Army, 
as a channel of upward social mobility. The data on participation in the Tuition Assis- 
tance program are consistent with this pattern. One would expect to see a tendency 
among women and minority members to take advantage of the educational oppor- 
tunities afforded by TA as a means of upward mobility. 

An analysis of TA participation by education level is shown in Table I1I.7. The 
education variable comes from the DEERS file, which in turn is created from data sup- 
plied by the Services. The data are supposed to reflect current education level, but the 
extent to which an individual's file is updated after entry into the military varies. To 
the extent that in-Service education is included in the reported education levels, the 
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Table III.7 

Percentage Using Tuition Assistance 
By Education Level (Army) 

^^^^^^:^mm lif^^. USEDTA 

1 year high school 



2.6 

2 years high school 72 
3-4 years high school 53 
High school graduate 9 9 

1 year college 

2 years college . ^3 
3-4 years college 

College graduate . , 

0.1 

M.A. equivalent 
Ph.D. equivavlent 



0.8 



2.6 
6.4 
5.4 

7.7 
10.0 
9.6 

n.o 

4.8 
0.6 



Table III.7 indicates f h-it ta 
Between 14 7 rnd C ''"^^ '"«"<fe<l college bTn,« I"!""" " 
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ly inclined or more likely to think that a college degree is out of reach, especially given 
their other commitments. Those in the middle probably stand to gain the most from 
an investment of time and effort in taking courses supported by Tuition Assistance. 

In general, one would expect those with higher AFQT scores, i.e. those with 
higher measured verbal and mathematical aptitude, to be more interested than others 
in taking courses under Tuition Assistance. Table III.8 shows that this expectation is 
correct. The association between AFQT level and TA participation is very marked; 
with only one minor exception, each increase in AFQT level registers a corresponding 
increase in the percentage of Army enlisted members participating in Tuition Assis- 
tance. Combining this finding with the results of the analysis by education leveK one 
would expect to find the highest rates of participation among those with high AFQT 
scores and some college experience, but no college degree. These individuals clearly 
have the aptitude for college but for various reasons entered the military before com- 
pleting college. It seems likely that for this group especially the Army provides the op- 
portunity, the motivation, or both to continue with a college education. 

Tab^d III.8 
Percentage Using Tuition Assistance 
By AFQT Level (Army Enlisted) 





EVER 


AFOT 


USEDTA 


I 


14.1 


II 


11.3 


Ilia 


10.1 


Illb 


9.4 


IVa 


9.8 


IVb 


9.0 


IVc 


8.0 



Table 111.9 lists the twelve educational institutions most frequently used by TA 
participants in the Army, together with the number and percent of TA-funded courses 
each has supplied to Army members in the DMDC sample. The educational programs 
for military personnel sponsored by the University of Maryland and Central Texas Col- 
lege clearly provide the largest numbers of Tuition Assistance-funded courses, together 
accounting for more than one third of all TA-supported courses taken by Army mem- 
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Table iii.10 



Frequency Distribution of Army 
Tuition Assistance Courses 



Business 


19.4 


Letters (English, Composition, etc.) 


L^.l 


Social Sciences 


13.0 


Mathematics 


9.6 


Computer and Information Sciences 


7.1 


Psychology 


5.8 


Trade and Industrial 


4-6 


Public Affairs and Protective Services 


4.2 


Foreign Languages 


3 6 


Personal and Social Development 


2.8 


Life Sciences 


2.5 


Health 


2.4 


Visual and Performing Arts 


1.7 


Law 


1.6 


Philosoohv. Reliiiion. and Theolo^ 


1.5 


Phvsical Sciences 


1.3 


Home Economics 


1.3' 


Engineering 


1.2 


Communications 


0.9 


Education 


0.7 


Multi/Interdisciplinary Studies 


0.5 


Industrial Arts 


0.4 


Library and Archival Sciences 


0.3 


Area and Ethnic Studies 


0.2 


Military Sciences 


O.I 


Consumer. Personal, and Misc. Svcs. 


O.I 


Liberal/General Studies 


U.I 


Total 


100.0 



For the 2796 soldiers in the DMDC Army sample known to have used Tuition 
Assistance, records of 7952 courses were received, an average of slightly under three 
courses per person (2.84). The six types of courses taken most frequently are business, 
letters, social sciences, mathematics, computer and information sciences, and psychol- 
ogy. Together these six account for somewhat over two thirds of all TA courses taken 
by soldiers (68 percent). 

The largest number of Army TA courses, 19.4 percent, fall under the heading 
of "business." There are three 2-digit subcategories in this broad category: "business 
and management" (16.5 percent), "business and office"(2.5 percent), and "marketing 
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Table III.9 
Educational Institutions Most Often 
Used by Army TA Participants 

Educational 

IflSUluiian Number of Percent of 

• TA CoiirfifiS ArmyTA 



1045 
622 



University of Maryland 
Central Texas College 

City Colleges of Chicag- 

Fayetteville Technical Institute (NC) 345 

Embry-Riddle Aeronautical University (FL) 215 

Saint Leo College (FL) 

Fort Steilacoom Community College (WA) 

Pike's Peak Community College (CO) 

Big Bend Community College ( WA) 
Northern Virginia Community College 
El Paso Community College (TX) 
Hawaii Pacific College 



Cour,«;g«^ 
1606 20.2 



195 
158 
138 
125 
117 
106 
100 



13.1 
7.8 
4.3 
2.7 
2.5 
2.0 
1.7 
1.6 
1.5 
1.3 
1.3 
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